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SUWANNEE COUNTY SCHOOL BOARD
WORKSHOP SESSION
April 11,2023

AGENDA
Call to Order/Welcome/Pledge..........cceouen.e.. Jerry Taylor, Chairman
Presentation by Schneider Electric ....ovinicnicienennen. Jake Mickelson
Ethan Butts
ESS Business Review Update.......c.coerevrvrernrcrnneninerennnnen, Kim Carter
Jamic Marmorale
Food Service Department Update.......cccovevevivienicieennne Malcolm Hines
Michael Braun
Chief Financial Officer Department Update................. Marsha Brown
Career, Technical, and Adult Education.......c.oceeevceenienneee Mary Keen
Manual Update (pgs. 2-14)
Lunch
Human Resources Department Update.......cccoveeenicnrenne Bill Brothers
Kelly Waters
Student Conduct and Discipline Code.....ccoveerircreinnnnen Malcolm Hines
Update (pgs. 15-53) Ronnie Gray
Social Media Litigation Update........ceovevvervricnnenenne Leonard Dietzen
(pgs. 54-62)
Superintendent Update.......ccvevvvvierecinercenenneccircenneens Ted Roush
Adjourn
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This manual provides direction for compliance with School Board Palicy and the selection of qualified teachers for adult
and career and technical education programs, and other non-certified areas.

All teachers must comply with the certification of Suwannee County School District's employment process. Therefore,
the district has designed these operating procedures that accommodate the needs of industry and academic demands.

Where the manual exceeds Florida Statute 1012.39 and State Board Rule 6A-1.0502, the Superintendent may make
exceptions for extraordinary circumstances governing the qualifications of a certification candidate.

Jennifer Barr
Assistant Superintendent of Instruction
386-647-4635
jennifer.barrs@suwannee.k12.fl.us

Haley Radford

Administrative Assistant, Teacher Certification Contact
386-647-4627

haley.radford @suwannee.k12.fl.us

The School Board of Suwannee County authorizes issuance of School District Certificates through the District’s
Certification Office to full time and part-time non-degreed career and technical education teachers. Each District issued
certificate shall bear an effective date of July 1 of the school fiscal year. The teaching certificate is valid for teaching in
Suwannee County School District and is not transferable to another district or state.

Complete information on the certification for each teacher classification is included in this manual.
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1. School vacancy exists where academic, adult, non-degreed or degreed career and technical education certification is
appropriate as defined in the Course Code Directory from the Florida Department of Education,
(http://www.fldoe.org/policy/articulation/ecd/)

2, School administrator reviews the FLDOE curriculum frameworks for the program, Course Code Directory, and Industry
Certification Table for career and technical education positions to determine certification required.

3. School advertises vacancy in Suwannee County School District’s Applitrak System and includes the requirements for the
applicant:
¢ Years of Work Experience for non-degreed positions District Certified
o Industry Certification or Licensure for non-degreed positions District Certified
s Teacher Certification

4. Candidate reviews vacancy listing at https://www.applitrack.com/suwannee/onlineapp/default.aspx and creates a profile.
To be considered for the vacancy, the candidates must complete and submit the application.

5. School administrator reviews eligible candidates that have applied to vacancy posting and completes a final reference check
for those selected for an interview.

6. School administrator informs candidates they are being selected for review, schedules a date and time for the interview
{for non-degreed District candidates)- asks the candidates to bring notarized letters documenting accupational experience
verification, industry license/certification, official transcripts, or FLDQE Statement of Eligibility (for degreed candidates) as
applicable for the position.

7. School administration, along with interview committee, interviews and selects the most qualified candidate. Once approved by
the Superintendent, the successful candidate must complete the District Certification Application and schedule an
appointment with certification for payment, processing and evaluation of certification standing. Academic full-time
candidates should already hold a valid Statement of Eligibility from the Florida Department of Education {www.fldge.org).

8. District Certification office reviews the submitted documents and notifies the Director of CTE for approval. Once approved,
Human Resources will begin the on-boarding process.

Academic Adult teachers may be assigned to teach adult learners in the follclj;.ving areas:

Adult Basic Education (ABE)

General Education Development (GED)

English for Speakers of Other Languages (ESOL)
Applied Academics for Adult Education {AAAE)

Teachers of high school credit courses must hold the appropriate State issued academic certification for the course(s)
they are assighed to teach as listed in the Florida Course Code Directory.




f:

Teachers of adult basic education may be non-certificated if they hold a Bac é‘lbf’.sdérwhlghégridegree from an accredited |

institution as specified in FAC6A-4.003. Part time is defined as no more than one hundred sixty (160) clock hours during
a fiscal year.

Teachers may be considered for full-time CTE positions if they are currently State certified, or are eligible for a temporary
State certificate in an appropriate degreed vocational subject area as listed in the State Curriculum Frameworks, and
hold a Bachelor's or higher degree from an accredited institution as specified in FAC 6A-4.003.

ssue

Teachers may be considered for full-time CTE positions if they currently hold or are eligible for a District certificate in
an appropriate non-degreed career and technical subject area as listed in the State Curriculum Frameworks. If not
currently certified, the candidate may apply for a District Certificate if he/she meets the following:

*» documentation of six (6) years of full-time occupational experience in the non-degreed certification area applied for,
which is appropriate for the assignment as listed in the State Frameworks. To meet regency requirements, a
minimum of six weeks of this experience must have been gained within the past five years, and

* documentation of industry certification when state or national industry certifications are available and applicable as
specified in Florida Statute 1012.39 OR

* documentation of two (2) years of full-time occupational experience in the non-degreed certification area applied
for, which is appropriate for the assignment as listed in the State Frameworks. To meet regency requirements, a

minimum of six weeks of this experience must have been gained within the past five years, in combination with one
of the options listed below:

1, Bachelor'sorhigher degree completed atan accredited institution as specified in Rule 6A-4.003, FAC, with an undergraduate or graduate
degree major related to the instructional assignment; or

2, Thirty-six (36) semester hours of college credit earned at an accredited institution as specified in Rule 6A-4.003, in skills or theory
courses related to the instructional assignment; or

3.  AnAAorAS degree in the area applied for from an accredited institution. or

4,  Successful completion of a training program specific to the area of assignment and completed at a postsecondary instltution approved
by the State Board for Vocational Education in the state where the institution is located; or

5.  Avalld certificate, reglstration, or license which was issued by a recognized state or national credentialing agency in an area specific to
the area of assignment. The list of appropriate credentials and the recognized credentieling agencies which is compited and published

July 1 of each school fiscal year by the director of the Division of Workforce Development shall be used to determine the appropriate
credential; or

6. A certificate of completion of an apprenticeship as established by the United States Department of Labor, the Florida
Department of Labor, or any state’s apprenticeship department which is specific to the area of assignment; or



7. Thirty {30) semester hours of college credit; or

8. Havethe applicant’s occupational competency endorsed by a written statement signed by the school administrator and the chairperson
of the Occupational Advisory Committee; or

9. Possess the minimum requirements for programs approved by sponsoring agencies if the programis accredited by a sponsoring agency
or requires a credential, e.g., license, certificate, registration in accordance with Florida Statutes, AND

10. Documentation of industry certification when state or national industry cartifications are available and applicable as specified
in Florida Statute 1012.39,

certificate or valid Statement of Eligibility {SOE). The subject area must be appropriate for the teaching position as
listed in the State Curriculum Frameworks. If necessary, an application should be completed on line with the Florida
Department of Education (DOE), at www.fldoe.org. Eligibility will be determined by appropriate test scores and official
transcripts displaying a minimum of a Bachelor’s degree. The degree must have been completed at an accredited
institution as specified in FAC 6A-4.003.

A temporary non-renewable State certificate will be issued to eligible full-time teachers by DOE. This temporary
certificate is valid for three school years. A Statement of Eligibility will list the requirements to be completed in order
to earn a five-year professional State certificate. These requirements may include course work or completion of the
district Professional Development Certification Program (PDCP) and exams. At the time the application is submitted to
DOE, if the candidate is determined eligible for the professional DOE certificate, a five-year professional certificate will
be issued. This professional DOE certificate is valid five school years and may be renewed if renewal requirements are
met.

ESOL Requirement
Complete 18 inservice points in English as a Second Language (ESOL) required during first year of hire.

Candidates for full-time non-degreed Career and Technica! Education positions must meet eligibility requirements for
a District issued certificate. Occupational experience must be appropriate for the subject area applied for. The specific
subject areas are listed in the State Curriculum Frameworks. An application should be submitted to the District office
along with the required documentation of experience, licensure, credential(s), official transcripts (ifappropriate) and
appropriate fee.

A temporary non-renewable District certificate will be issued to eligible full-time teachers employed in a position where
this certificate is appropriate, The temporary certificate is valid for three school years. A Statement of Eligibility issued
by the District will list the requirements to be completed in order to earn a five-year professional District certificate.
Requirements may include course work (Appendix A) or completion of the district Professional Development
Certification Program (PDCP) and exams. See section Professional Certification Preparation Requirements District
Certified Teacher for the requirements to convert a temporary district certificate to a professional district certificate.

ESOL Requirement
Complete 18 inservice points in English as a Second Language (ESOL) required during first year of hire.

Candidates for full-time degreed Career and Technical Education positions must hold a valid State of Florida téacﬁiﬁév ”




Courses taught in one of these three classifications, continuing workforce education, continuing education, and
personal interest do not require the teacher to possess a district or state issued teaching certificate, Teachers assigned
to teach these types of courses must be qualified and may possess a license, registration or credential in the skill or
activity. It is the responsibility of the school administrator to verify the teacher is qualified to teach the content.

Examples of courses that fall in these categories are:

1. Workforce Education. Customized closed enrollment classes with a contract desighed for a specific
objective for a business or industry client.

2. Continuing Education. These courses are designed to keep individuals up to date on the latest practices,
techniques, certifications and skills to hone their knowledge in preparation for profession testing, to
support career advancement or improve success in their current occupation.

3. Personal Interest. Open enroliment courses provide to the public. These courses are designed to enrich an
individual’s personal life, interest or hobbies.

ion of
completed education courses listed on an official transcript, to complete professional preparation training in teaching

methods, course construction, lesson planning, student assessment and teaching special needs students. In addition, the
teacher will document successful completion of the Professional Education Competencies, (PEC’s). All coursework must

be completed at an accredited institution as specified in State Board Rule 6A-4.003, or through completion of the district
based Professional Development Certification Program (PDCP).

Teachers will be eligible for a professional District teacher’s certificate when the requirements of their temporary
certificate, specified below have been met:

1. One year of successful teaching performance documented through an instructional performance evaluation
system that has been approved by the School Board; and

2, Completion of professional educator preparation course work*, This training will be completed through
coursework from an accredited institution as specified in FAC 6A-4.003, through the district’s Professional
Development Certification Program (PDCP} or completion of designated FACTE coursework approved as of 07-
01-2022 (See Appendix A)

a. Three (3) semester hours in teaching methods for CTE instruction and,

b. Three (3) semester hours in course constructions CTE instruction and,

c. Three (3) semester hours in lesson planning and evaluation for CTE education and,
d. Three (3) semester hours in teaching special needs students in CTE and,

3. Submission of a completed application for a District certificate, appropriate fee and supporting documents to
be eligible for a District professional certificate. This shall be submitted prior to the expiration date of the
temporary certificate. The teacher must be in a current, active instructional position.

An individual who has not met the requirements for a professional district certificate, and the three-year temporary
certificate will expire, may request a one-year extension. This option may be requested only if the individual has
experienced extreme, extraordinary, extenuating circumstances beyond his/her control that prevented the

requirements for the Professional Certificate from being completed, and the requirements specified below have been
met:

1. Documentation of extracrdinary circumstances, and




2. Recommendation for reappointment for the following school year, and

3. Submission of an application for a certificate.

The request will be reviewed by the Certification Committee. If approved, recommended to the Superintendent.

*Or, three (3) years of teaching with documentation of satisfactery evaluation.

Anindividual is issued a Professional State certificate when the requiremérifs of théi_f_"l;éﬁ{hdré'r'\}"c)ér":tiﬁcate:ﬁavé been
met.

An individual who has not met the requirements for a Professional State certificate, and the three-year temporary
certificate will expire, may request a one-year extension. This option may be requested if the individual has
experienced extreme, extraordinary, extenuating circumstances beyond his/her control that prevented the
requirements for the Professional State Certificate from being completed, and the requirements specified below have
been met:

1. Recommendation for reappointment for the following school year; and

2. Submittal of an application for a State certificate to the Florida DOE and the appropriate fee.

The request will be reviewed by the Certification Committee, and if approved, recommended to the Superintendent and
Florida Department of Education.

The professional District or State certificate may be renewed when the requirements specified below have been met:

1. Completion of a minimum of six semester hours of appropriate college credit with a grade of “C” or better
earned during the five-year validity period of the professional certificate, or earn *120 inservice points-20
points must be in teaching Students with Disabilities (SWD), (to renew up to 2 areas, for additional subjects
consult your certification specialist); or a combination of 3 semester hours of training and 60 inservice points,
and

2. Submit to Certification, an application for a district or state certificate, appropriate fee (state application only)
and supporting documents to renew the professional certificate college credits/inservice points must be
earned during the validity period of the certificate, and prior to the expiration date of the certificate. Teachers
must be active.

3. If the individual completes the appropriate college credits and/or inservice points during the five-year validity
period of the certificate but does not submit the application prior to the expiration of the certificate, the
professional State issued certificate can still be renewed by submitting an application, appropriate fee,
appropriate late fee and supporting documents prior to one year after the certificate’s expiration date to the
Florida Department of Education.

-10-



*¥Notwithstonding the provisions of subsections 6A-1.0502(1) through (9), F.A.C., the school boord may employ non-certificoted
persons licensed by the State of Florido as occupational therapists or as physical theropists to render services to students in those areos
covered by such license. The procedures for employment shall be the some as provided by law for certificated instructional personnel,
and each person so employed shall be entitled to a written contract in the form prescribed pursuant to Rule 6A-1.064, F.A.C. Provided,
however, that o non-certificated person employed to render services as on occupational therapist or as a physical therapist may be
assigned duties of an instructional nature that are not covered within the scope of the person’s license as defined by law.

Notwithstanding the provisions of subsections 6A-1.0502(1) through (9), F.A.C., the school board or charter school governing board
may employ persons certified as audiologists or speech pathologists under Chapter 468, Part I, £.S., to render services to students in
those areas covered by such certificate of registration. The procedures for employment sholf be the same as provided by law for
certificated instructional personnel, and eoch person so employed sholl be entitled to a written contract in the form prescribed pursuant
to Rule 6A-1.064, F.A.C. Provided, however, that a non-certificoted person employed to render services as an audiologist or speech
pathologist may not be assigned duties of an instructional nature that are not covered within the scope of the person’s certificate of
registration as defined by law.

Notwithstanding the provisions of subsections 6A-1.0502(1} through (9), F.A.C., the school board or chorter school governing
board may employ persons licensed as clinical social workers under Chapter 491, F.S., to render services to students in those areas
covered by such license. The procedures for employment shall be the same as provided by law for certificated instructional personnel,
and each person so employed shall be entitled to a written contract in the form prescribed pursuant to Rule 6A-1.064, F.A.C, provided,
however, that o non-certificated person employed ta render services as licensed clinical social worker may not be assigned duties of an
instructional nature that are not covered within the scope of the person’s license as defined by law.

A non-certificated person employed pursuant to this section shall be accorded the same protection of the laws as that accorded
the certificated teacher.

11-



Initial Certification — New Hires:

For initial full-time District certification, the processing fee is $75.00. This fee is assessed for each area of certification
applied for.
The method of payment is by cash, money order, or personal checks.

Fees are non-refundable.

District/Occupational areas require documentation of full-time work experience in the certification area. Contact your
current, or previous employers to provide this information. A sample letter is included in this application to assist you in
securing the correct information needed.

Official transcripts bearing the seal of the institution and the signature of the registrar are required for all course work,
training, or degrees listed on your District Application for Teacher Certification.

Mailing address for transcripts:
Suwannee County School District
Attn; Bill Brothers
1740 Ohio Ave §
Live Oak, FL 32064

industry credential or licensure is required for occupational certification areas. Submit a copy of all credentials along
with the initial application for certification to the school.

A minimum of a Bachelor’s or higher degree from an accredited institution is required for instructors of Adult General
Education. Submit official transcript with your District application to the school.

You must be cleared through the SCSD Pre-Employment orientation and background screening process in order for this
initial certificate to be issued. Personne| will provide information regarding this process.

-12-



Verification of full-time or part-time occupational experience is requ|red to determlne the number of creditable years for
purposes of teacher certification. Each of the requirements noted {1-5), must be included in the letter(s) the candidate

submits.

1.

¥
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#1Business Siathanary;
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Original signature and title are required.

1

Business stationery, or notarized affidavit (if the company does not have appropriate stationery, the
letter must be notarized). No electronic documents will be accepted. A signed original letter must be

A business agent of the local union ta which the applicant befongs may certify the length and type
of occupational experience on union business stationery.

For the purposes of verifying self-employment, work experience in a family owned business, or
experience at a firm no fonger in business, another individual or firm familiar with the applicant’s
service may provide verification on business stationery or notarized affidavit. Relatives or Family
members may not provide verification.

Verification may be obtained from the employer(s) Human Resources Dept., or Supervisor of the
employee, ar Company President/Vice V President or Accauntant.
Verify full-time experience, which is defined as 40 hours per week, or the employer must include the
number of hours worked per week on a part-time basis.

Include beginning month, day, and year (MM/DD/YY) and ending month, day, and year
(MM/DD/YY) of employment.

Job title(s) and job description(s) which describe specific skills performed are needed for each
position held. If one position has more than one title {i.e., firefighter/paramedic), include the
percentage (%) of time spent working in each part of the job.

Note: To verify Military Experience, submit military discharge papers (i.e., DD Form 214) indicating ratings and specialties for
each enlistment pericd of service.
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FACTE Courses approved for District Certified instructors, effective 7-1-2022, to meet professional preparation

requirements must include the following:

Classroom Management for Career and Technical Education

Philosophy and Principals of Career and Technical Education

Introduction to Career and Technical Education Assessment and Evaluation
Project Based Learning A 5-5tep Process for Integrating Curriculum
Designing Curriculum around Standards

Teaching Students with Disabilities

Career and Technical Education Teaching Methods

NompkwheE

60 points
20 points
20 points
60 points
60 points
20 points
20 points
Total: 260 points

Upon completion of the above tourses, the instructor will complete the District Inservice Request Form and submit

to Professional Development for processing.

-14-



SUWANNEE COUNTY SCHOOL DISTRICT

B
Student Conduct and Discipline Code
2022-20232023-2024

Brantord Elementary School
Branford High School
Suwannee Riverside Elementary
Suwannee Pineview Elementary
Suwannee Springcrest Elementary
Suwannee Middle School
Suwannec High School
Suwannee Opportunity School
Suwannee Virtual School

Ted L. Roush
Superintendent of Schools
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Suwannee County School Board

Jerry Taylor — District 1
Norman Crawford — District 2
Tim Alcorn — District 3
Ed daSilva — District 4
Ronald White — District 5

School Principals

Branford Elementary School — Deidre McManaway
Branford High School — Terry Huddleston
Suwannee Riverside Elementary — Marsha Tedder
Suwannee Pineview Elementary —Amy Boggus
Suwannee Springcrest Elementary — Jennifer Beach
Suwannee Middle School — Laura Williams
Suwannee High School — Carl Mannd
Suwannee Opportunity School - Angie Stuckey
Suwannee Virtual Schoo! — Angie Stuckey
RIVEROAK Technical College — Mary Keen

Student Conduct and Discipline Code
adopted by the School Board April 2022

DISTRICT WEBSITE
www.suwannee.k12.fl.us
(Link to FOCUS to check student grades and attendance online.)

-16-




Please complete and return this form to the school within 10 days.

Student’s Full Name (Please Print) School Grade Level

2022-20232023-2024 PARENT AND STUDENT NOTIFICATION

The Suwannee County School District’s Student Cenduct and Discipline Code guide for Pre-K. through grade 12 has been
developed to help your son/daughter gain the greatest possibie benefit from his/her school experience. Parents/guardians have
the responsibility for the actions of their children and should be involved in their children’s education. Parents/guardians
sheuld take special notice of the attendance and tardy sections of this Code as well as the suspension and expulsion
provisions. Please note the attendance policies and their effect on other policies, such as sports eligibility, compulsory school
age, and driving privileges, Parents/guardians should also teke special note of information in Section I, entitled “Public
Notice,” which includes, but is not limited to, your child’s educationzl records, the release of directory information (ie.,
Armed Forces) and possible participation in student surveys (l.e., Florida Youth Substance Abuse Survey).

The school is in need of your help and cooperation. When you have read and discussed the Student Conduct and Discipline
Cods with your son/daughter, sign this sheet, remove it from the booklet, and return it to the school. This form will be
kept in your son’s/daughier’s curriculum folder for the current school year.

The Suwannee County School District (SCSD) is not responsible for the supervision of students on school grounds uniil 30
minutes prior fo the stert of the regular school day or a scheduled event, ot beyond 30 minutes after the regular school day or
scheduled event. Please refer to your schoo!’s beginning and ending hours and arrange for supervision of your child
accordingly. 11003.31, Florida Statutes]

Failure to return this acknowledgement will not relieve & student, or the parent/guardian of the student, from responsibility for
knowledge of the contents of the Student Conduct and Discipline Code and will not excuse non-compliance by the student of
the Student Conduct and Discipline Code,

0 A copy of the Siudent Conduct and Discipline Code guide has been received. Please mark your decision in the permission
area below and retum a copy of the form te your child’s school,

Permission: Corporal Punishment Consent

Suwannee County School District’s Student Conduct and Discipline Code defines corporal punishment as the moderate use of
paddling ir front of & witness by & principal/adininistrator that may be necessary to maintain discipline or to enforce sehool
rules. Parents may opt to not permit corporal punishment as a disciplinary intervention by checking below, Please indicate
your decision regarding corporal punishment for your child by signing and returning this form. [§81002.20, 1003.01, and
1003.32, Florida Statutes]

The school may use corporal punishment with my child.
O Yes 1 No
Signatures below indicate permission for areas checked above.

Parent/Guardian Date Student Date

Witness OR School Administrator Date
Witnesses required; must be at least 18 years of age, cannot be a current student,
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SECTION I: RIGHTS AND RESPONSIBILITIES

STUDENT RIGHTS

Students attending Suwannee County Public Schools have the right to a free and appropriate education, which includes the
right to equal educational opportunities without regard to race, national origin, sex, disability, or marital status. Students are
also vested with other fundamental expectations.

1. Students should be informed of the Suwannee County School District (SCSD) policies and rules of the Student Conduct
and Discipline Code.

2. Students should expect a safe and orderly environment in which to learn, have property respected, and to protect self and
property against injury attempted by another.

3. Students should know about and use schoo! guidance services.

4. Students should be treated with dignity and respect by other students, school personnel, and campus visitors.

5. Students should expect reasonable and fair treatment and have rules enforced without diserimination.

6. Students should be protected by laws prohibiting the release of personally identifiable information, other than directory
information, to any unauthorized party without the consent of parents/guardians, or students 18 years of age or older.

7. Students should have free bus transportation as allowable by law.

8. Students should be notified of failure or the potential for failure as outlined in the progress reporting schedule.

9. Students should receive an academic program that promotes high student performance and is delivered by competent

teachers in an atmosphere from bias and prejudice.

10. Students should be able to express viewpoints responsibly in writing or orally without jeopardizing relations with
teachers or school, conduct meetings on school grounds or in schooel buildings in accordance with schoo! rules and
scheduled use of facilities, and organize clubs and groups.

11. Students should have privacy of personal possessions unless appropriate school personnel have reasonable
suspicioneause to believe a student has any object or material which is prohibited by law or School Board.,

12. Students should expect student records will be kept safe and private,

13. Students should expect that other students and school personue! respect feelings, rights, their property, and privacy.

14. Students should expect opportunity for hearing upon suspension from school.

15, Upon written request by his or her parent, a student may be excused from standing for or reciting the Pledge of
Allegiance.

DAILY CONDUCT CODE [§1003.31(4)(a-g), Florida Statutes]
By enrolling in a public school in Suwannee County, Florida, each student agrees to conduct himselfherself according to the
Statute’s Daily Conduct Code.

Be respectful and ohedient at all times.
Not hurt another person with my words or my acts.
Tell the truth, because it is wrong to tell a lie.
Not steal, because it is wrong to take someone else’s property.
Not cheat or plagiarize the work of others.
Respect my body and not take drugs.
" Show strength and courage, and not do something wrong just because others are doing it.
Pledge to be nonviolent and to respect my teachers and fellow classmates.

L o e

SCOPE OF AUTHORITY

The Student Conduct and Discipline Code applies to all students enrolled in Suwannee County Public Schools. The code
is in effect on School Board owned or controlled property and whenever students are under the official supervision of School
Board employees, including but not limited to: field trips, exiracurricular activities, or while being transported to and from
such places either by school bus, approved drivers, or other official means of conveyance.

FAMILY RESPONSIBILITIES
By enrofling a child in a public school in Suwannee County, Florida, each parent/guardian agrees to comply with the
essential parental responsibilities including but not limited to this list.

1. A parent should review the contents of the Student Conduct and Discipline Code guide with his‘her child.

2. A parent must ensure his/her child lives in the assigned school zone.,

3. A parent must ensure the daily attendance of his/her child and prompily report and explain any absences or tardiness
from school.

1
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4. Aparent should provide his/her child with the resources needed to complete class work.

5. A parent should assist his/her child in being healthy, neat, and clean.

6. A parent must bring to the attention of the school authorities any problem or condition which affects his/her child or
other children of the school.

7. A parent must ensure his/her child does not bring inappropriate or contraband items to school.

8. A parent should discuss report card and work assignments with his/her child and monitor student academic progress in
the FOCUS system (www.suwannee.k12,fl.us).

9. A parent must ensure that the school has up-to-date demographic and contact information in the FOCUS Parent Portal,

10. A parent must ensure that current emergency health care information regarding his/her ¢hild is on file with the school.
The consent for health services must be completed electronically on your FOCUS Parent Portal in order to particinate in
any health services including screenings,

11. A parent should communicate with the school (i.e., talk to child’s teacher, return requested forms, etc.).

12. A parent should ensure all school issued materials are taken care of and used propetly.

STUDENT RESPONSIBILITIES _
Becoming a responsible adult begins with becoming a responsible student! The following information outlines student
responsibilities:

1. Students must adhere to the guidelines set forth in the schoo! handbook and this Student Conduct and Discipline Code.

2. Students should attend all classes daily and be punctual for all school days during the school year and to provide the

school with adequate writien explanation and appropriate documentation to explain an absence, and request make-up

work assignments from teachers upon return to school and complete them within an appropriate length of time.

Students should come to class with all necessary materials and be prepared to learn.

Students should take advantape of learning opportunities.

Students should use guidance services for educational and personal improvement,

Students must show respect for and consideration to all individuals and property.

Students must report hazardous or dangerous situations to an adult in authority.

Students must immediately report illegal activities to appropriate authorities.

Students must refrain from bringing inappropriate or contraband items to school.

Students must abide by all nules and regulations established by school, teacher, and hus driver.

. Students should complete all classroom assignments, homework, aud projects/reports as outlined by their current
classroom teacher(s).

. Students must refrain from profane or inflammatory statements.

. Students must conduct themselves in a safe and responsible manner.

. Students should dress in a neat, clean, and well-groomed manner.

. Students must take responsibility for his/her own work and actions, and share with their parents/guardians grades and
progress reports received relative to their progress in each class.

. Students should ensure all school issued materials are taken care of and used properly.
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Note: Students who report any of the above listed activities/information to the appropriate authorities may have their names
held in confidence and the District agrees not to release the student’s name to any other student.

SECTION 1I: PUBLIC NOTICE

ACCESS TO STUDENTS AND STUDENT RECORDS BY PARENTS

The parent who registers the student and provides information on the student data registration form will be considered that
parent who controls and makes final decisions regarding the student. It is the parent’s responsibility to supply the school
with any documents that delineate custody issues. When parents are divorced or separated, both parents have full rights to
participate in the child's school activities and know what is happening at school unless there is a court document limiting that
access. A non-residential parent may have access to student records and information unless a court order prohibits such
access. If a court has issued such an order, then the student’s parent is responsible for providing the principal with a certified
copy of the order. Additionally, the schoo! will not resolve parental disputes regarding_school assignment, school
reassignment, and/or school record access-e-student-andforstedent-record-aecess. Normal school procedures for parent pick-
up, eating with a student at school, and attendance at other school activities is permitted by both parents unless there is a
court document that prohibits contact or sevets parental rights. Schools do not have facilities nor is it appropriate to
accommodate parent domestic visitations. If parents approach schools for these visitations, they will he requested to make
arrangements for out-of-school visitation after scheol hours [§61.13(2)(b)3, Florida Statutes],

CIVILITY POLICY
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Employees of SCSD will treat parents and other members of the public with respect and expect the same in return. The
District must keep schools and administrative offices free from distuptions and prevent unauthorized persons from entering
school/district prounds. Accordingly, this policy promotes civility, mutual respect, and orderly conduct among Disirict
employees (SCSBPONCYDAK),

CRISIS PROTOCOL

Providing a safe and secure environment for cur students to learn is a top priority of the SCSD. Measures have been taken to
ensure our staff and students are prepared in the event a crisis situation oceurs in one of our schools, A comprehensive Crisis
Management Plan has been created to guide our staff through a wide variety of situations, Fire drills, tornado drills, and
lockdowns are practiced at each site to ensure that routines and safety procedures are well established and familiar to all.

Parents — The SCSD requires your cooperation with school and district authorities during a lockdown crisis.

Please follow school and/or district directives.

Please consult local media for regular updates about the incident. Listen for information updates on local radio and
television stations.

You may be directed to an off-campus parent staging area for the latest information regarding a campus crisis.

Please DO NOT call the school because phone lines will be needed for emergency communication.

Please DO NOT call your child’s cell phone in order for cell towers to be clear for emergency use.

Please DO NOT go to the school if a lockdown situation should occur. Roads will be closed, doors will be Jocked, and
campuses will be off-limits to anyone other than authorized personnel.

b =
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Pursuant to Fiorida Statute 120.54, in the event of an emergency, the Superintendent or the School Board ean enact additional
rules governing student conduct which shall be enforced as included in this Student Conduct and Discipline Code,

DIRECTORY INFORMATION

The SCSD reserves the right to release “directory information™ to the general public without obtaining prior permission from
students or perents/guardians. Directory information includes the student’s name, gender, parent/guardian names, residential
address, telephone number (if listed), date and place of birth, name of most recent previous schoo! or program aitended,
participation in school sponsored activities and sports, height and weight of athletic team members, dates of school
attendance, anticipated graduztion date, honors and awards received, and diploma conferred. However, a student or his/her
parents may notify the principa! of the desire NOT to have directory information released. This notification must be
submitted in writing to the principal within 30 days of distribution of the Student Conduct and Discipline Code or 30 days
after initial enrollment. Upon notification, this information will not be disclosed except with the consent of a parent/puardian
or eligible student, or as otherwise allowed by the Family Educational Rights and Privacy Act. In the absence of written
notification to restrict the release of directory information, the school and the SCSD will assume that neither a
parent/guardian of a student, nor a student, objects to the release of the designated directory information. The SCSD will
routinely publish directory information in conjunction with press releases regarding school activities, honor roll
announcements, athletic events, and other such activities. Under provisions of the National Defense Authorization Act and
the Elementary and Secondary Education Act (No Child Left Behind), directory information may also be released to law
enforcement agencies, other governmenial agencies (U.S. Department of Justice, branches of Armed Forces, ete.) and to post-
secondary programs to inform students of educational programs available to them, Towever, directory information shall not
be released for commercial use, including among others, mailing lists for solicitation purposes.

FAMILY EDUCATIONAL RIGHTS AND PRIVACY ACT
The Family Educational Rights and Privacy Act (FERPA) affords parents/gnardians and students over 18 years of age
{(“eligible stndents™) certain rights with respect to the student’s educational records.

1. The right to inspect and review the student’s education records within 30 days of the day the District receives a request
for access. Parents/guardians or eligible students should submit to the principal (or appropriate school official) a written
request that identifies the record(s) they wish to inspect. The principal will make arrangements for access and nofify the
parent/guardian or eligible student of the time and place where the records may be inspected. If copies of these records
are requested, the first five pages will be provided at no cost. Additional pages will be copied for a charge of 15 cents
per page,

2. Theright to request the amendment of the student’s education records that the parent/guardian or eligible student
believes is inaccurate or misleading. Parents/guardians or eligible students may ask the SCSD to amend a record that
they believe is inaccurate, misleading, or in violation of the student’s privacy rights, When making such a request, a
written statement to the principal should clearly identify the part of the record they want changed, and specify why it is
inaccurate or misleading. If the District decides not to amend the record as requested by the parent/guardian or eligible

3
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student, the District will notify the parent/guardian or eligible student of the decision and advise them of their right to a
hearing regarding the request for amendment. Additional information regarding the hearing procedures will be provided
to the parent/guardian or eligible student when notified of the right to a hearing,

3. The right to consent to disclosures of personally identifiable information contained in the student’s education records,
except to the extent that the FERPA authotizes disclosure without consent. The one exception, which permits disclosure
without consent, is disclosure to school officials with a legitimate educational interest. A schoo! officialis a person
employed by the District as administrator, supervisor, instructor, or support staff member (including health or medical
staff and law enforcement unit personnel); a person serving on the School Board; a person or company with whom the
District has contracted to perform a special task (such as an attorney, anditor, medical consultant, or therapist); or a
parent/guardian or student serving on an official committes, such as a disciplinary or grievance committes, or assisting
another school official in performing his or her tasks. A school official has a legitimate educational interest if the official
needs to review an education record in order to fulfill his or her professional responsibility. Upon request, the District
discloses educational records, including record of disciplinary actions, without consent to officials of another school
district in which the student intends to enroll.

4. The right to refuse to provide the student’s social security number. When requesting basic information from students
and parents/guardians, a request will be made for student’s social secusity number under section §1008.386, Florida
Statutes. In any case, disclosure of the social security number is voluntary and will be used only as a student
identification number in the Information Technology (IT) system maintained by the District.

5. Theright to file a complaint with the U.S. Department of Education concerning alleged failures by the District to comply
with the requirements of FERPA. The name and address of the office that administers FERPA is:

Family Policy Compliance Office
1.8, Department of Education
600 Independence Avenue SW
Washington, DC 20202-4605

INSURANCE (Student Accident)

The SCSD recommends that parents/guardians, who do not have accident insurance for their child, purchase school accident
insurance for their children Pre-K through grade 12 in the event of an incident on any SCSD property. Please note the type of
insurance is accident only, not health insurance, School insurance information is available by calling 1-800-541-8256 or

.online at hitps://www.ki 2specialmarkets.comhttpsiiiwwwschoolinsuranceagency. comm-

STATEMENT OF NON-DISCRTMINATION
The Suwannee County School District does not discriminate on the basis of race, color, national origin, sex, disability, or age
in its programs and activities and provides equal access to designated youth groups.

If you wish to file a complaint alleging any violation of this policy, notify:

Ronnie Gray, Equity/Title I Coordinator Elizabeth Jolmston, 504 Coordinator
Suwannee County School District Suwannee County School District

1740 Ohio Avenue, South 1740 Ohio Avenue, South

Live Oak, FL. 32064 Live Qak, FL 32064

Office: (386) 647-4644 Fax; (386)364-2635 Office; (386) 647-4631 Fax; (386) 364-2635

NOTIFICATION OF COMPLIANCE
The SCSD adhetres to a policy of non-discrimination in educational programs/activities and employment and strives to
provide equal opportunities for all as required by:

Amerieans with Disabilities Act Title I - The SCSD prohibits discrimination on the basis of disability in state and local
government programs/services.

Child Find — The District has an obligation to identify, locate, and evaluate al! children with disabilities,

Civil Rights Act of 1994 TITLE VII - The SCSD prohibits discrimination on the basis of race, color, religion, or national
origin.

Florida Civil Rights Act of 1992 — The SCSD secures for all individuals within the state, freedom from discrimination
because of sex, national origin, age, disability, pregnancy, or marital status.
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Florida Education Equity Act — The SCSD prohibits discrimination on the basis of race, disability or marital status, sex, or
national origin against students or employees in any educational program or activity, or in any employment conditions or
practices. The supervisor responsible for compliance may be contacted at (386) 647-4644.

Section 504 of the Rehabilitation Act of 1973 — The SCSD prohibits discrimination against the disabled. It is the intent of
the District to identify, evaluate, and provide appropriate educational accommodations to these students. Students may be
disabled under this policy even though they do not require services pursuant to the Individuals with Disabilities Education
Act (IDEA). Students and parents/guardians have a right to due process under Section 504. A copy of parent/guardian rights
afforded by Section 504 of the Rehabilitation Act of 1973 is available at all district schools and on the Student Services
website. The Director of Student Services is the coordinator of Section 504 activities and may be contacted at (386) 647-
4638,

Title IX of Education Amendments of 1972 — This legislation states: No person in the United States shall, on the basis of
sex be excluded from participation in, be denied the benefits of, or be subjected to discrimination under any education
program or activity recciving federal financial assistance. The SCSD affirmed in 1975 that it is in compliance with the
requirements of Title IX and does not discriminate on the basis of sex in the educational programs or activities which it
operates. This statement of non-discrimination extends to SCSD employment practices and to admission to school programs,
A Title TX complaint is a claim by a person that he or she has been discrininated against on the basis of sex in the programs
or activities operated by the SCSD. A person having a Title IX complaint should direct his’her concern to the Equity
Coordinator who will either investigate the complaint or refer it to appropriate personnel. Title IX complaints should be
addressed to:

Ronnie Gray, Equity/Title IX Coordinator Elizabeth Johnston, 504 Coordinator

Suwannee County School District Suwannee County Schoo District

1740 Ohio Avenue, South 1740 Ohio Avenue, South

Live Oak, FL 32064 Live Qak, FL. 32064

Office: (386) 647-4644 Fax: (386) 364-2635 Office: (386) 647-4531 Fax: (386) 364-2635
NOTIFICATION OF RISK

Be aware that playing or practicing to play/participate in any sport can be dangerous in nature and involve MANY RISKS OF
INJURY. Itis understood that the dangers and risks of playing or practicing to play/participate in interscholastic Sports may
result iu complete or partial paralysis; brain damage; serious injury to virtually all bones, joints, ligaments, muscles, tendons,
and other aspects of the muscular-skeletal systein; serious injury to virtually all internal organs; serious injury or impairment
to other aspects of the body; and could affect other possible impairments to one’s general health and well-being. Understand
thaf the dangers and risks of playing or practicing to play/participate in interscholastic sports may result not only in serious
injury, but in a serious impairment of future ability to carn a living; to engage in other business; social and recreational
activities; and generally to enjoy life. Because of the dangers of participating in interscholastic sports, it is important to
follow and obey coaches’ instructions regarding playing techniques, training, and team rules. The best investment that any
parent can make is to invest in purchasing school accident insurance.

In consideration of the SCSD permitting tryouts for high/middle school team sports and engaging in all activities related to
the team including, but not liniited to, trying out, practicing or playing/participating in that sport; all employees, agents,
representatives, coaches, and volunteers will be held harmless from any and all liability, actions, causes of actions, debts,
claims, or demands of any kind and nature whatsoever which may arise out of or in connection with participation in any
activities related to the high/middle school interscholastic sports team. The tertns hereof shall serve as a release and
assumption of risk for heirs, estates, executors, admiiristrators, assigness, and all family members.

PROTECTION OF PUPIL: RIGHTS AMENDMENTS

Local educational agencies receiving funds from the U.S. Department of Education are required by federal law to comply
with requirements for the collection and reporting of certain information by means of student surveys, as well as
requirements to protect student privacy. The information that imust be reported relates to student attitudes and behaviors on
topics such as school safety, substance use and the prevalence of risky attitudes or behaviors, particularly with respect to
alcohol and drug abuse. In addition, these surveys also collect information on general health practices and human sexuality.
Such information is collected by survey anonymously on a sampling basis, and no personally identifiable information is
obtained from or reported on any individual student, The District cooperates with other agencies such as the Florida
Department of Health in conducting these surveys.

It is the policy of the SCSD to notify parents/guardians of upcoming surveys that reveal information concerning one or more
of the following items:



Political affiliations or beliefs of the student or the student’s parent/guardian,

Mental and psychological problems of the student or the student’s family,

Sexual behavior or attitudes,

Illegal, anti-social, self-incriminating, or demeaning behavior,

Critical appraisals of other individuals with whom respondents have close family relationships,

Legally recognized privileged or analogous relationships, such as those of lawyers, physicians, and ministers,
Religious practices, affiliations, or beliefs of the student or student’s parent/guardian, and

Income (other than that required by law to determine eligibility for participation in a program or for receiving financial
assistance under such program).

Participation is Voluntary - No student shall be required to participate in such a survey if the parent/guardian/student
objects to participation. Prior written parental consent will be obtained before a minor student takes a survey funded by U.S.
Department of Education that includes any of the above topics. On all other surveys, parents/guardians will be given the
opportunity to opt their child out of participation. Notification to parents/guardians will occur prior to students being given
SUrveys.

Right to Inspect — A parent/guardian/student has the right to inspect any such survey instrument before the survey is

administered or distributed to students if a request is made within 2 reasonable period of time. Parents/guardians further have

the right to inspect or review:

s  Arrangements that will be made to protect student privacy,

¢ Instruments used to collect persona! information from students for any of the above marketing, sales, or other
distribution purposes, and

o Instructional material used as part of the educational curriculum,

Notification of Parents/Guardians — Parents/guardians will be notified of this policy annually, at the beginning of the
school year, and within a reasonable period of time if any substantive change is made to this policy. Such notice shall
include the specific or approximate dates during the school year when any such survey will be administered.

PUBLIC SAFETY INFORMATION ACT 1997 — SEX OFFENDER/SEXUAL PREDATOR LAWS
Information is available at each school. Contact your local principal,

STUDENT GRIEVANCE PROCEDURES

The SCSD will promptly investigate alleged incidents of harassment or discrimination and appropriate, corrective action will
be taken. Any student who alleges harassment or discrimination by another student or SCSD employee shall report the
harassment to the building principal, assistant principal(s), guidance counselor(s), or teacher(s). Filing of a complaint or
otherwise reporting harassment in good faith will not affect the student’s status, extracurricular activities, grade, or any other
assignments, However, willfully reporting a false claim of harassment or discrimination in bad faith is illegat and will
subject the reporter of the false claim to disciplinary action.

The harassment or discrimination complaint shall be in writing, state the act(s), state the date(s), state the name(s) of
witnesses, and shall be signed by the complainant. The right to confidentiality, both of the complainant and of the alleged
harasser, will be respected, consistent with the School Board’s [egal obligations and with the necessity to investigate
allegations of misconduct and to take corrective action upon finding evidence of misconduct. Retaliation against any student
for alleging harassment or discrimination is strictly forbidden,

STUDENT RECORDS AND REPORTS — RIGHTS OF PRIVACY — NOTIFICATION

In accordance with §1002.22, Florida Statutes, students and their parents/guardians shall have rights of access, rights of
challenge, and rights of privacy with respeet 1o student records and reports. Every student shall have a right to privacy with
respect to the educafional records kept on him or her. Personally identifiable information contained in such records and
reports is confidential. These records and reports cannot be released without the written consent of the
parent/guardian/student, unless the purpose for the release of such information is consistent with §1002.22(3)(d), Florida
Statutes. Such a release of information without consent can be for any reason consistent with that in §1002.22(3)(d), Florida
Statues, including, but not limited to, purposes consistent with interlocal agreements with other agencies.

SUBPOENAS FOR STUDENT RECORDS

Federal and state law requires that schoo! officials comply with court orders and subpoenas from a court of competent
jurisdiction for the timely production of student records. If disclosure is made in response to a court order or subpoena, the
parent/guardian will be notified, except where the Jaw prohibits said notification. If a parent/guardian objects to the release
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of these records, an objection to a subpoena for non-party production must be timely filed and/or a protective order must be
timely obtained from a court of competent jurisdiction.

SUPERVISION OF STUDENTS BEFORE AND AFTER SCHOOL AND SCHOOL ACTIVITIES

The SCSD is nof responsible for the supervision of students on schoo! grounds unti! 30 minutes prior to the start of the
regular school day or a scheduled event or beyond 30 minutes after the regular school day or scheduled event. Please refer to
your school’s hegi and ending hours and arrange for supervision of your child accordingly. (§1003.31, Florida
Statutes)(6ok:a

SECTION IIT; GUIDELINES GOYERNING STUDENT BEHAVIOR

ACADEMIC ELIGIBILITY REQUIREMENTS FOR PARTICIPATION IN EXTRA-CURRICULAR ACTTVITIES
Each secondary school within the SCSD is a member of the Florida High School Athletic Association (FHSAA). As such, all
eligibility determinations are made based on the rules, policies, and procedures set forth and governed by the FHSAA. All
determinations shall be made at the school level by the principal and/or designee. Participation in extra-curricular activities is
a privilege or right.- For further details, refer to the FHHSAA Handbook and the Florida Statutes. (§1006.15, Florida Statues)

A. A student not currently suspended from interscholastic or intrascholastic extra-curricular activities or suspended or
expelled from school pursuant to a district school board’s suspensmn or expulsion powers provided in law, including
§€1006.07, 1006,08, and 1006.09, is eligible to participate in interscholastic and intrascholastic extra-curricular
activities.

B. A student may not participate in a sport if the student participated in that same sport at another school during that school
year, unless the student meets the criteria in §1006.15 (3)(h).

C. A student’s eligibility to participate in any interscholastic or intrascholastic extra-curricular activity may not be affected
by any alleged recruiting violation unti! final disposition of the allegation pursuant to §1006.20(2)(b).

1. Attendance — Students must be in attendance all day, at school, in order to participate in extra-curricular/after school
activities,

2. Alcohol/Drug — Prohibited acts include a) possessing or consuming alcohol, b) operating a motor vehicle under the
influence of aleohol, ¢} mistepresenting one’s age for the purpose of purchasmg, possessing, or consuming alcoho!,
d) public mtomcatlons, and/or €) violations of additional team rules regarding alcohol use. Prohibited acts also
include a) possessing or using illegal substances, as defined by law, b) possessing or using controlled substances as
defined by law, c) dlstrlbutmg, selling, or possessing with the intent to distribute fllegal or controlled substances, as
defined by law, and/or d) using tobacco products by a student-athlete during practice, competition, or other team
functions. A student found to be in violation of the alcohol/drug guidelines may be suspended and/or expelled from
extra-curricular/after school activities,

3. Academic— 2.0 GPA is required for academic eligibility. A middle/junior high student must have a 2.0 GPA, or the
equivalent of 22,0 GPA based on a 4.0 scale, at the conclusion of each semester. A high school student must have a
cumulative 2.0 grade point average on a 4.0 unweighted scale, or its equivalent at the conclusion of cach semester o
be academically eligible during the next semester (§1006.15(3)(a)1, Florida Statutes).

4. School Dlsmphne Students who have been out of school suspended for disciplinary reasons will not be eligible to
participate in extra-curricular/after school activities during the duration of disciplinary action. All other school
discipline as it relates to student-athlete eligibility for participation will be at the discretion of the principal or
designee,

Bullying — see Student Conduct & Discipline Code (page 10).

6. Sportsmanship — Sportsmanship shall be defined in accordance with the standards of the FIISAA. In general, a
spertsperson is one who can take a loss or defeat without complaint, a victory without gloating, and who treats
opponents with fairness, generosity, and courtesy. Sportsmanship is respect for oneseif, teammates, coaches,
officials, opponents, and propetty. Sportsmanship also requires maintaining self-control, and refusing to be drawn
into or encourage physical conflict not otherwise required by the proper execution of the sport. All student-athletes
are obligated to represent themselves, the team, the Athletic Department, the school, their families, and their
comrrunities, with the highest level of sportsmansh1p A student found to bein v1011t10n of the sportsmanship
guidelines may be suspended and/or expelled from extracurricular/after school activities.

7. Dress Code— Students have a responsibility io be dressed and groomed in a manner that is consistent with the
Student Conduct and Discipline Code. The principal or designee shall have the final authority for determining
whether or not & student’s apparel conforms to the dress code. The principal or designee may prohibit the use of
clothing or items deemed inappropriate or to cause a disruption during school sponsored events to include
extracurricular/after school activities.
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8. Four-Year Limit of Eligibility — A student is limited to four consecutive schoo! years of eligibility beginning with
the school year he/she begins ninth grade for the first time. This does not imply that the student has four years of
participation. After four consecutive school years, the student is permanently ineligible.

9. AgeLimit— A student may participate at the high school level until the day he/she reaches the age of 19 on or after
September 1. The student becomes permanently ineligible at the high school level on the day he/she reaches 19
years. Beginning with students entering the 9 grade in 2014-2015 and thereafler, a student who reaches the age of
19 on or after September 1, and who has not exceeded his/her four-year limit of eligibility may participate in
interscholastic athletics during that school year.

10. Physical Evaluation (EL2 Form) — A student must have a physical evaluation each year and be certified as being
physically fit to participate in interscholastic athletic programs. A physical evaluation shall be valid for a period not
to exceed one calendar year from the date of the practitioner’s signature. The student cannot be allowed to
participate in any activity related to interscholastic athletic programs untii the fully executed physical evaluation
form is on file in the school [§1002.20(17)(b), Fiorida Statutes].

Any student wanting to participate in middle school and/or high schoo! athietics must complete a mandatory
Cardiology Report: Electrocardiogram (ECG) as part of the student’s athletic packet and must:

1. have a mandatory electrocardiogram (EC() screening priot to participating in his/her first athletic sport in middle
school and again prior to participating in his/her first athletic sport in high school: or

2. parents/students who decline the mandatory electrocardiogram (ECG) sereening will not be permitted to
participate in any athletic program.

11. Consent and Release from Llablhty Certificate (EL.3 Form) — A student must have the consent of his/her parent(s) or
legal guardian(s) to participate in interscholastic athletic programs at a member school. The student and his/her
parent(s) or legal guardian(s) must also release the FHSAA, its member schools and contest officials from all
liability for any injury or claim that may result from the student’s participation in interscholastic athletics. 'This
consent and release from liability must be provided in writing on a form developed by the FHSAA for that purpose.
The form must be signed by the student and his/her parent(s) or legal guardian(s). The student cannot be allowed to
partlclpate in any activity related to interscholastic athletic programs until the fully executed consent form is on file
in the school.

12. 7 ransfer “rtuthorlzed for good Cause”

13. gt;{ansfer before a Sport Season = The student transfers and’ begms attendlng the new school on or pnor to the
béginning date of the sport seasot, as established in the FHSAA calendar, mests all other ehg1b111ty 1equ1rements

£ the FEISAA aud, (a) the fransfer has been approved purstant to districi school board policies in the case of a

0.4 pubho school or pu.lsuant to the | private school policies n thé case of & transfer'to a private school; and

be’ provided by the association (]ZLG Form = Notice of Transfer) has been submitted fothe assomatlom
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rsons with whom he/she has been living for at least one calendar “year that makes it necessary for
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ATTENDANCE RULES

The classroom experience is of unique value and cannot be duplicated by make-up work. The purpose of this attendance
policy is to foster responsibility and reliability on the part of District students to attend all classes. Students will
acknowledge greater emphasis on attendance at schoo! because credit in their classes will be contingent upon their presence.

The District School Superintendent is responsible for enforcing school attendance of all students subject to the compulsory
school age in the schoo! district and supporting enforcement of school attendance by local law enforcement agencies. The
responsibility includes recommending policies and procedures to the District School Board that require public schools to
respond in a timely manner to every unexcused absence, and every absence for which the reason is unknown, of students
enrolled in the schools.

Parents/guardians are responsible for the attendance of their children within the compulsory school age (6-16 years) unless
the child files a formal declaration of intent to terminate school enrollment with the School Board on or after age 16. The
declaration must acknowledge that terminating school enrollment is likely to reduce the student’s earning potential and must
be signed by the student and the student’s parent/guardian, Parents/guardians who refuse or fail to have a child in school
cornmit a misdemeanor, punishable as provided by law (§1003.21, Florida Statutes). Students 18 years of age and older shall
have all rights accorded to their records unless they are dependent on their parent/guardian as defined in the Internal Revenue
Code. Students 18 years of age and older in K-12 educational programs are required to be in compliance with attendance and
discipline policies of the SCSD.

Attendance — Students must be in attendance all day, at school, in order to patticipate in exira-curricular/after school
activities.

Absences - Absence is nonattendance of a student at school or in an approved educational activity/field trip or program on
days when school is in session. Absence occurs when a student is not physically present at school or not participating in an
approved school activity as defined under the compulsory school law. Though school-sponsored academic field trips are not
considered absences, students are required to make up missed class work upon return to school.

Excused Absences may include:

¢ Illness or injury of the student, as documented by a health care professional,

o Illness or injury of the student’s immediate family creating insurmountable condition of absence, as documented by
health care professional,

e Death of a member of the student’s immediate family,

*  Documented appointments with health care professionals,

*  Administrative approval based upon written request/justification to principal or designe,

e Recognized religious holidays,

¢ Documented judicial actions-subpoena/summons, or

¢ Therapy prescribed and delivered by a licensed certified practitioner.

Prier-aApproval for excused absences other that the absences listed above for vacation-er-otheranticipatod reasons-must have
prior written approval be-granted-by an administrator, asd+The student must make arrangements for makeup of work prior to
the absence, Excessive absences and academic standing may be factors in the decision to excuse or not excuse the absence,

Students must be in attendance alf day, at school, in order to paticipate in_extra-curricular/afler school activities unless listed
as excused absence as noted above,

Unexcused Absences - An unexcused absence takes place any time a student is out of school for reasons unknown or not
recognized under the law. On the third unexcused absence within the previous 30 school days, a letter will be sent to the
parent/guardian informing them of the compulsory school attendance law and their legal obligation to follow the law.

Excessive Absences or Truant - A student is considered truant or excessively absent when he/she has had at least five (5)
unexcused absences within a calendar month or 10 unexcused absences within a 90 calendar day period. T
exhibiting a pattem of nonattendance (truancy), and this may be considered excessive JSHifeHTs
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Habitual Truant - A student is considered habitually truant when he/she has 15 unexcused absences within 90 calendar days
with or without the knowledge or consent of the parent/guardian (§1003.01, Florida Statutes). Accumulated tardies and carly
check outs shall be considered unexcused absences. At the high school level or at a 6-12 combination school, six (6))
unexcused tardies, missed periods, or early checkouts will equal one unexcused absence for the purpose of defining a habitual
truant. At the middle school level, six unexcused tardies or early checkouts will equal one unexcused absence for the purpose
of defining a habitual truant. At the elementary school level, four unexcused tardies or early checkouts wilt equal one
unexcused absence for the purpose of defining a habitual truant. Legal actions, including possible criminal charges, will be
pursued when the parent/guardian ignores school attendance requirements. The Superintendent must provide the Department
of Highway and Motor Vehicles (DHMV) with the name of each habitually truant student, age 14-18. The DHMV may not
issue a driver’s license or learner’s permit to and shall suspend any previously issued license of any student who is habitually
truant (§322.091, Fiorida Statutes). Families receiving public assistance for a student through the State of Florida WAGES
program may have that assistance withdrawn If the student is classified as a habitual truans,

Authorized Student Sign Ouf - Students may not leave or be signed out from a schoo! campus without the presence of an
adult who is listed as being authorized to check the student out in the FOCUS Parent Portal. A photo ID is required from the
adult listed who is requesting the release of the student to his/her custody. Students who drive to school at BHS and SHS
may not be released or signed out prior to the end of the regular school day over the phone by a parent, guardian, or other
individual without the authorization of the principal/designee in emergency situations or circ umstances that warrant leaving
school campus without the presence of a parent, guardian, or other authorized individual. The principal is the final authority
in determining if a student has permission to leave campus in the absence of the parent.

Parent Notes - Whenever a student of compulsory school age is absent without the permission of the person in charge of the
school, the parent/guardian of the student will report and explain in writing the cause of such absence or tardy to the
appropriate school personnel, This note should be provided to the schoo! within three (3) days upon the student’s return to
school, The principal or designee has the authority, within the guidelines of the law, to determine if an absence is excused or
unexcused.

Make-Up Work - Parents and students with absences are responsible for making arrangements with the teacher to make up

work and assignments missed while absent. Students with excused absences will be allowed to make up work for full credit.

Students with unexcused absences wili be allowed to make up work with a maximum of 70% credit. All missed work is due

within a rezsonable amount of time following the return to school (two days for each day absent) with the following

exceptions:

»  Tesi or exams assigned prior to absence will be taken on the day the student returns to school,

»  Work assigned prior to absence will be taken on the day the student returns to school,

¢ Long-term assignments and projects must be turned in on the day the student returns o school,

*»  Students checking in or out on the day a long-term assignment is due must turn the assignment in by the end of that
school day to be accepted as on time, or

*  Teacher extends due date.

Failure to comply with requirements may adversely affect academic standing.

L€ A the.clemen [GET T

Tardies are distuptive to the learning environment and have a negative impact on student achievement. A student is tar y
when they arrive to school or class after the beginning bell has sounded without an approved excuse. Leaving school early
before the end of the school day also falls under this category, For K-8 students, the parent must accompary the student to
the office when they are tardy. For secondary and 6-12 schools, the student must report to the attendance clerk.

Home School Students - Home school students with previous attendance concerns will be required to submit ongoing
documentation regarding educational participation in a home school curriculum by submitting required documentation as
requested to the Home School Coordinator. Failure to meet attendance requirements as demonstrated by academic progress
may result in student being ordered to return to student’s home base school.
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BULLYING AND OTHER FORMS OF AGGRESSION

The SCSD is committed to providing a safe, positive, produclive, and nurturing educational environment for all of its
students. The SCSD encourages the promotion of positive intetpersonal relations among 2!l metmbers of the school
community. Aggressive behavior, bullying, harassment, and similar acts toward a student, whether by other students, staff,
or third parties is strictly prohibited and will not be tolerated. This prohibition includes physical, verbal (oral or writt en),
electronically transmitted (cyber or high-tech), and psychological abuse. The SCSD will not tolerate any gestures,
comments, threats, or actions, which cause or threaten to cause bodily harm or personal degradation. This policy applies to
all activities in the District, including activities on school property or while enroute to or from school sponsored activities and
those occurring off school property if the student or employee is at any schoo!-sponsored, school-approved, or school-related
activity or function, such as field trips or athletic events where students are under the school’s control, or where an employee
is engaged in school business. Bullying, including cyberbullying, is defined as the systematical and chronical inflicting of
physical hurt or psychological distress on one or more students and may involve: teasing; social exclusion; threats;
intimidation; stalking; physical violence; thell; sexual, religious, or racial harassment; public or private humiliation; and/or
destruction of property (§ 1006.147, Florida Statutes) (SCSD Policy No. 5.101)

Each school principal will be fully expected and authorized to inplement and monitor the SCSD’s policy on bullying,

A student enrolled in a Florida public school in kindergarten through grade 12 who has been subjected to an incident of
battery; harassment; hazing; bullying; kidnapping; physical attack; robbery; sexual offenses, harassment, assault, or battery;
threat or intimidation; or fighting at school the opportunity to transfer to another public school with capacity or enroll in an
approved private school under the Hope Scholarship. Incidents reported may be investigated at the District level,

however, there does not have to be substantiation on the part of the District to offer a transfer to another public school with
capacity or the ability for the student to move to an eligible private school on scholarship. School District personnel in
Florida have a responsibility to notify families of the Hope Scholarship Program. For more details on the scholarship, please
visit Step Up for Students at https://www.stepupforstudents.org, the Seholarship Funding Organization that administers this
program.

BUS CONDUCT RULES

The bus is an extension o the school campus. Therefore, students will adhere to all conduct rules, including those addressing
medication, while riding a SCSD school bus, Only a student who is regularly enrolled as a transported student and whose
name appears on the bus driver’s enrollment card for that bus shall be permitted to ride such a bus while it is being operated
on a regular school bus route except upon the written request of the parent/guardian of a student and with the written

approval of the Director of Transportation. Such approval inay be granted only when the student’s welfare is involved due to
an emergency condition in the home. When an emergency condition exceeds five (5) days, the Superintendent’s designee’s
approval shall be required. Approval shall not be allowed for student visitation, unless duly authorized, or for a student to
obtain transportation to his’her regular place of employment. Students attending a school on a zone waiver must provide
his/her own transportation,

Section 1006.10(1-7), Florida Statutes, pives school bus drivers the authority to monitor and control the behavior of students
any time they are being transported to and from schoo! or school functions at public expense,

Students being transported on a schoo! bus must comply with the rules.

1. Students must get on/off at their regularly appointed bus stop and school where student attends unless written
parent/guardian permission is provided to the school administrator early in the day to allow time for verification.

2. Studenis must use the handrail when entering and leaving the bus, Be careful that loose straps or drawstrings on articles
of clothing or backpacks do not get caught on the handrail,

3. Students must occupy the seat assigned by the driver and refrain from moving around while the bus is in motion.
Seat belts must be correctly fastened upon taking assigned seat and worn at all times if the bus is designed with
seat belts. Students who fail to use seat belts as instructed will face disciplinary consequeuces.

4. Students must wait until the bus has come to a complete stop before entering or exiting the front door of the bus.
Students shall form a line in order to ensure safety in getting on or off the bus,

5. Students must be at the bus stop at least 5 minutes before bus arrival but not more than 13 minutes before arrival,
Students must observe proper rules of conduct while waiting for the bus. Students shall stay at least 12 feet off the road
and off private property.

6. Ifitis necessary for a student to cross a road to board a bus, the student should wait until the bus arrives and the driver
deploys the stop arm and ilashing red lights. The student should make visual contact with the driver, watching for the
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Department of Education’s (DOE) adopted crossing signal. The student must then make a right and left check for traffic
and cross 12 feet in front of the bus,

7. Ifit is necessary for a student to cross a road after unloading from a bus, the student should stand at the side of the bus in
sight and hearing of the driver. The student must make visua! contact with the driver, watching for the DOE’s adopted
crossing signal. The student must then make a right and teft check for traffic and cross 12 feet in front of the bus.

8. Students must obey the driver, monitor, and volunteers at all times and follow the standards of conduct while riding the
school bus. Students must report promptly to the principal when instructed to do so by the driver. Bus infractions may
result in an out-of-school suspension.

9. Students must keep all body parts and belongings inside the bus windows.

10. Students must keep from littering, throwing, or propelling objects inside the bus.

11. Students must keep from throwing or propelling items outside the bus windows. Beliavior that violates this rule may be
classified as a felony. The student and the parent/guardian shall be held responsible for any damages that result from
such an act.

12. Students must keep from defacing or vandalizing = school bus. Restitution will be required for any damages sustained to
the bus.

13, Students must follow emergency evacuation procedures when appropriate.

14. Students must obscrve classroom conduct rules at all times (except for ordinary conversation). Silence on the bus shall
prevail while the bus is stopped for railroad crossings or for discharging students. When the bus is in motion, only talk
to the driver if it is necessary and be quiet when the driver turns the dome lights on, raises a liand, etc. One of these
signals will be used at railroad crossings. _

15. The use of profane or objectionzable language or engaging in any other objectionable conduct is prohibited. There shall
be no pushing, fighting, or any other type of misconduct at any time.

16. Possession of sharp/dangerous instruments or any type of weapons on the bus is prohibited.

17. Students must not bring animals, glass containers, skateboards, food, or drinks on the bus.

18. Students must not use or have any tobacco and/or nicotine producing products (smoking, chewing, dipping, vaping) or
other mood altering substances while on the bus.

19. Students must not bring bulky or inappropriate objects on school transportation. This includes, but is not limited to,
musical instrutnents, athletic equipment, etc., that cannot be held in the student’s lap. No objects may block the aisles or
emergency exits.

20. Students may not use cell phones while riding school buses to and from school. Cell phones may be used upon returning
from a field trip or an extracurricular activity beyond nornial school hours. The teacher/coach and the bus driver will
jointly give permission for students to call parents to give an estimated time of arrival,

21. Any student found to have willfully and/or intentionally urinated or defecated on any school provided transportation
shall be subject to disciplinary action.

Note: SCSD buses are equipped with video/audio cameras for security purposes. Students are being recorded during their
ride. These tapes may be used to determine violations of the Student Conduct and Discipline Code. Only authorized school
personnel can view a bus video/audio recording when the need arises due to the protection of other students’ privacy.

All bus incidents requiring potential discipline intervention wili be referred to school administration for determination of
appropriate consequences.

Procedures for students with djsabilities are described in the subsection ESE: Suspensions and Expulsions.

BUS SUSPENSION/EXPULSION

When a student is suspended or expelled from the bus, they are not permitted to use any SCSD school bus for extracurricular

activities or field trips during the suspension or expulsion timeframe. At the principal’s discretion, a student with 2 Level I or
Level Il infraction may be allowed to ride the bus for extracurricular activities only for field trips that are academic in nature.

A student who uses School Board provided transportation must abide by the rules of safety and behavior necessary for tlie
operation of the system. Bus riders must follow rules iu the Student Conduct and Discipline Code. Serious or repeated
infractions of these rules may cause the student to lose the privilege of riding the bus. It is the responsibility of the
parent/guardian to see that the student follows the rules or to provide for the student’s own transportation. Suspension from a
school bus does not affect the requirements of attendance laws and regulations. Level Il or Level IV offenses may result in
an out-of-school suspension and/or expulsion. Level I and Level II offenses may result in expulsion from school, By statute,
criminal penalties may be imposed. See Mandatory Consequences for Bus Violations (§§1001.42, 1003,26, 1006.10, and
1006.21, Florida Statutes).
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Parents/guardians arc responsible for their children at the bus stop. However, school officials may address misconduct by
students at a bus stop. Bus drivers may issue bus referrals based on behavior they observe at bus stops and administrators
may investigate and discipline accordingly [§§1006.07(2)(h), 1006.09(1)b), and 1006.10, Florida Statutes].

CELL PHONES ANI/OR ANY ELECTRONIC COMMUNICATIONS DEVICES

Cell phones that are heard or are in use on school grounds during school hours without the consent of school personnel or on
school transportation will be confiscated. Af the secondary level, cell phones are allowed to be on and in operational mode
before the school day hegins, during the assigned lunch period, and after the ending school bell for dismissal, All other cell
phone use shall be at the direction and permission of school personnel or with the permission of the bus driver. Only
electronic communications approved by school officials for a school assignment will be permitted. Any other electronic
communications will be considered a violation and will be prohibited. Electronic communications include, but are not
limited to, video/audio records, photographs, and/or text messages. The school will not be held responsible for lost or stolen
cell phones and/or any electronic devices. No student may have in his or her possession any wireless communication device
or any other item that records, stores, or transmits data during any standardized testing (FSA, EQC, etc.). This policy applies
to grades PreK-12 as does everything in the Student Conduct and Discipline Code. Violation of this provision may result in
the loss of the student’s privilege to possess a cell phone on campus in addition to any other prescribed disciplinary
intervention. Ifa cell phone/electronic device is visible, being handled, or otherwise used in any manner during a test or
exam, it will be considered cheating and the student may receive a zero for that test or exam. . Students who use an
electronic device to record a fight or other disturbance may receive the same consequences as the primary violator, (aded
langtiabc abolt Shidents recording Hents) ABOLD
Mote; Recording Students without Consent — Students who record physical altercations and post the unanthorized
recording to any social media platform will be subiect to disciplinary consequences,

Note: Use of a wireless communications device includes the possibility of the imposition of disciplinary action by the school
or criminzl penalties if the device is used in a criminal act [§1006.07(2)(e), Florida Statutes].

Note: Students may only use a single earbud during authorized use of any electronic device.

DRESS CODE

Students have a responsibility to be dressed and groomed in a manner that is consisteut with the Student Conduct and
Discipline Code. The principal shall determine when a student’s personal hygiene, appearance, or dress is such that it
disrupts or interferes with the educational process or endangers the health and safety of the student or others. Students who
attend the RIVEROAK Technical College shall dress in a manner appropriate for the job in which they are receiving training,
including any special protective gear and professional uniforms [§1001.43(1)(b), Fiorida Statutes].

1. Footwear must be worn at all times.

a. At the elementary school level, flip flops, bedroom slippers or the appearance of bedroom slippers, and shoes with

wheels are not acceptable,

b. At the iniddle and high school levels, bedroom slippers or the appearance of bedroom slippers, cleated shoes, and

shoes with wheels are not acceptable.

2, Jewelry worn in pierced body patts shall be of a nature that is not distracting to others.

3. All middle and high school students shall be required to wear appropriate dress for physical education as prescribed by
the school.

4. The following items have potential to cause disruption or threat to a safe and positive school environment and are not
allowed:

2. Decorations, symbols, mottos, or designs imprinted or attached to the body or clothing which is offensive to good
taste or the maintenance of good decorum. Examples include, but are not limited to, wearing advertisements of
commoditics, such as alcoholic beverages, drugs, tobacco, and symbols or writings that have sexual or racial
connotation, gang references, or profane language.

b. Revealing clothing or clothing that exposes the torso, Examples include, but are not limited to: see-through
garments; bare midriff clothing that allows any area of the midriff (front and back) to be exposed when sitting,
standing, or raising the arm; backless attire; sleepwear or having the appearance of sleepwear; skin-tight clothing;
shirts/blouses that do not extend to or over the cap of the shoulder from the base of the neck.

¢. Clothing that is not worn appropriately, is not properly fastened, or has holes. Clothes shzli be worn as they are
designed; for example, suspenders over the shoulders, pants secured at the waist, belt-buckled, no underwear as
outerwear, no underwear exposed, no oversized or baggy pants.

d. Skirts, dresses, shorts including bike shorts, and skorts that are shorter than four inches above the top of the knee cap
are not acceptable. These items worn with leggings or tights are not acceptable.

e. Caps, hats, headgear, visors, bandanas, or sunglasses while in the building and/or other arcas designated by the
prircipal, No hoodies with hoods worn over the head are allowed at any time,
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f. Chains, other than necklaces considered to be jewelry. Examples include, but are not limited to, heavy chains
generally used for utility purposes, animal choke collars, and so-called hip-hop chains.

g. Jewelry that contams any 2?)3 of sharp object or is a d[sturbance to the educatlonal process is prohibited-and meod
braecelets, NailStyicand (Vpe willoe :

Note: The principal or designee has the fina! authority for determining whether or not & student’s apparel conforms to the
dress code. The principal or designee may prohibit the use of clothing or items that cause disraption during school, on school
transportation, or during school sponsored events. When it is determined that the apparel is inappropriate, the
parent/guardian will be asked to bring clothing to the school which conforms to the Student Conduct and Discipline Code,
Repeated violations of dress code guidelines will be considered insubordination and will be subject to disciplinary
interventions.

Per Florida Statute 1006.07, clothing that exposes underwear or body parts in an indecent or vulgar manner or that disrupts

* the orderly learming environment shall, on first offense, receive a verbal warmng and the principal shall call the student’s
parent/guardian, For a second offense, the student is ineligible to participate in any extra-curricular activity for a petiod not
to exceed five days and the school prmclpal must meet with the student’s parent/guardian, For a third or subsequent offense,
a student must receive an in-school suspension for a period not to exceed three days and the student is ineligible to participate
in any extra-curricular activitics for a period not to exceed 30 days, and the school principal must cal! the student’s
parent/guardian and write a letter regarding the student’s suspension and ineligibility to participate in extra-curricular
activities.

GANGS AND GANG-RELATED ACTIVITY
The SCSD will not tolerate any gang related activity on school grounds, schoo! sponsored events, and/or on school
transportation.; “Gang” is defined as any ongoing organization, association, or group of three or more persons. whetlier

formal or informal, having as one of its primary activities the commission of crirminal/violent acts and having a gommon

name or common jdentifying signs. colors, or symbols, or the purposeful violation of any SCSD policy. “Gang-related
activity” means engaging in any verbal, written, or physical act which is associated with becoming a member of a gang,
being a member of a gang, or participating in gang-related rituals or behaviors on a school campus or at a school-sponsored
program or activity.to_(Gang-related activity includes dress, tattoos, bandanas {(to be used as gang ldentlﬁers) grafﬁtl hand
signals, ﬂcle% verbal slang ut1l1zed to demonstrate gang membcrshm Gaﬂg—rel&teé—aeﬁ%my—may—i
e#ww%&m%%ﬁémkwﬁemmweﬁmm
aetiAty—Violations that disrupt the educational process will lead to disciplinary action, up to and including sxpulsion. Ifa
student is identified or qualifies as a gang member, the student may be subject to expulsion. If a student qualifies as a gang
membet, subsequent violations of the Student Conduct and Discipline Code may be raised to the next level (i.e., Level TV to
Tevel III, Level HI to Level II, Level IT to Level I).

1t is therefore the policy of the SCSD that gangs and gang activities are prohibited in Suwannee County Schools,

21. No student on or about school property or at any school activity shall:
a. Wear, posscss, usc, distribute, display, or seli any clothing, jewelry, emblem, badge, symbo!, sign, bandana or other
item that evidenees-er reflects membership in or affiliation with any gang.
b. Communicate either verbally or non-verbally (gestures, handshakes, slogans, drawings, etc.) to convey membership
affiiationin any gang or that-promotes a gang-affiliation,
c. ELngagein any act that encourages or promotes interest in any gang or gang activity, including, but not limited to:
(1) Soliciting membership in, or affiliation with, any gang,
(2) Soliciting any person to pay for protection or threatening any person, explicitly or implicitly, with violence or
with any other illegal or prohibited act,
(3) Painting, writing, or otherwise inscribing gang-related graffiti, messages, symbols, or signs, on school or
personal propetty,
(4) Engaging in violence, extortion, or any other illegal act or other violation of school board policy,
(5) Soliciting any person to engage in physical violence against any other person,
(6) Engaging in the use of technology that encourages or promotes interest in any gang or gang activity.
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The SCSD is working in conjunction with the Suwannee County Sheriff’s Office, Department of Juvenile Justice, and the
local police department to deter gang activity on school campuses. Any student exhibiting gang activity/characteristics as
described in this section may be photographed and information will be shared with local law enforcement. A student
identified as a gang member by the School Resource Officer/Deputy will be photographed and entered into the Florida
Department of Law Enforcement’s Gang Net (§§874.03 and §74.03, Florida Statutes).

HARASSMENT

The purpose of this policy is to inform and educate students of their responsibilities, rights, and complaint/grievance
procedures with regards to harassment. The term harassment includes verbal or physical conduct that denigrates or shows
hostility or aversion toward an individual. Harassment includes, but is not limited to, racial slurs, jokes, epithets, negative
stereofyping, threats, intimidation, hostile acts, denigrating or hostile written or graphic material in student’s possession or
constructive possession (i.e., book bag, locker, ete.), wormn, posted, circulated in the workplace or schools. The term also
includes sexual harassment, which is defined as unwelcome sexual advances, requests for sexual favors, and other
inappropriate verbal, non-verbal, or physical conduct of a sexual nature when such conduct has the purpose or effect of
uareasonably interfering with a student’s educational performance. This includes dating violence as per §784.046(1)d),
Florida Statute and SCSD policy {AQLAANSUASE 16 CYDELDU Ve ]

VIOLENT OR DISRUPTIVE BEHAVIOR

The SCSD is committed to providing an environment supported by educators for improving school safety and increasing
access to mental health supporis for children and youth, The District will not tolerate violent and disruptive behavior which
interferes with the orderly environment and the academic process of the school. Violations may lead to the removal of a
student to an Alternative Placement or referral to mental health services. A committee will be established to consider the
consequences of such behavior. The purpose of the committee is to review all relevant data for making a defermination of
placement and services. The parent/guardian will be notified but does not have to be present for placement decisions.

Any student who is determined to have brought a firearm or weapon must be referred to mental health services identified by
the District. Any student who is determined to have made a threat or false report must be referred to mental health services
identified by the District for evaluation or treatment, when appropriate.

REPORTING SUSPICTIOUS BEHAVIOR

FortifyFL is a suspicious activity reporting tool that allows the public to instantly relay information to appropriate law
enforcement agencies and school ofticials and may be found and utilized as a reporting tool on the District website and all
District issued devices.

HEALTH SERVICES PROVIDED ,

School health staff provides health counseling, health education, health screening, referral, and follow up services for
suspected or confirmed health problems. They also provide consultation with students’ parents/guardians regarding the need
for health evaluation by the family physician, dentist, or other specialist when definitive diagnosis or treatment is indicated.
School health staff reviews and maintains records on incidents of health problems, corrective measures taken, and other
information that may be needed to plan and evaluate health programs and policies. The school nurse provides health
information, when necessary, regarding the placement of students in exceptional student programs and the reevaluation at
periodic intervals of students placed in such programs.

Parents have the primary responsibility fo assure the health and well-being of their children), and schools can also playa

partnering role. Due to the “Parents’ Bill of Rights”, Florida Statute 1014,06-Parental consent for health care services,
parents must give written consent for school nurses to provide health care services to minor students. The consent must be
completed electronically in your FOCUS Parent Portal, If a consent form is not on record/file at Suwannee County
School District, or if vou choose *no” to School Health Services, vour child will not receive services except for the
event of an emergency. If vour child gets sick or injured (anything that requires first aid or pursing services), you will
be called to come pick him/her up from school,

ANNUAL EMERGENCY INFORMATION AND HEALTH UPDATE

It is very important that the annual request for updated information is completed in the FOCUS Parent Portal no later than the
first week of school. Please provide schools with emergency contacts and inform administration of any health problems your
child may have which can affect them in the school setting.

Current accurate health and telephone information enables the schoo! to contact you in case of emergency, accident, or

illness, and will help us to ensure the health and well-being of your child. If any information changes during the school year,
please contact the school immediately. Itis the parent/guardian’s responsibility to keep his/her child’s health and
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contact information (telephone numbers, address, etc.) updated. In case of a serious accident or illness at school, your
child will be transported by ambulance to an emergency medical facility. The parent/guardian is responsible for all expenses.

MEETING EMERGENCY HEALTH NEEDS

Onsite emergency health needs are provided at each school by school health staff employed by SCSD, the Suwannee County
Health Department, and/or other trained SCSD staff who are currently certified by a nationally recognized certifying agency
to provide first aid and CPR. Onsite emergency healtb needs means management and aid for illness or injury pending the
student’s return to the classroom or release to a parent/guardian, designated friend, or designated health care provider.

Plezse list on the Annual Emergency Information and Health Update form friends and/or relatives who may serve as
emergency contacts for your child when you cannot be reached. Please list your best contact information such as a cell phone
number, if applicable.

SCHOOL ENTRY HEALTH EXAMINATION

Students in grades Pre-K through 12% who are making their initial entry into a Florida school must present a record of a
school entry health examination completed within_ one year before enrollment. The school entry heelth exam, completed and
signed by a health care provider licensed to perform physical exams in the United States, should be taken to the child’s
school upon enrollment. Although a specific form is not requirad, it is recommended that Florida’s standardized School
Entry Health Exam form (DI3040-CITP—07/2013) be used to document completion of a physical examination, A form
signed by a health care provider licensed to perform physical exams in the United States that indicates the results of the
components included in School Eniry Health Exam form (DH3040-CHP-07/2013) is also acceptable.

For students transferring to a-Florida school, a comparable form from another state would also be acceptable, if performed by
a health care provider licensed to perform physical exams, and completed within one year before enrollment, [§1003 22(1),
Florida Statutes; Rule: Chapter 6A-6,024, FAC],

FLORIDA IMMUNIZATION REQUIREMENTS FOR SCHOOL ENTRY —2022-2023 SCHOOL YEAR

Section 1003.22 (10) Florida Statutes, requires each district school board and the governing authority of each private school
to refuse admittance or temporarily exclude from attendance any student who is not in compliance with the immunization
requirenients for school attendance.

2022-2023 School Entry Requirements
Before entering or attending school in-person or virtually (kindergarten through 12% grade), each child must provide a Florida
Certification of Immunization (DH 680 form), documenting the following vaccinations:

Public/Non-Public Schools Kindergarten through 12 Grade:
¢ 4 or 5 doses of Diphtheria-Telanus-Pertussis (D1aP) vaccine®
¢ 3 doses of Hepatitis B (Hep B) vaccine
e 3,4, or 5 doses of Polio (JPV) vaccine**

2 doses of Measles-Mumps-Rubella (MMR) vaccine

2 doses of Varicella vaccine***

*The fifth dose of DTaP vaccine is not necessary if the fourth dose was administered at age four years or older,

**1f four or more doses arc administered before age four years, an additional dose should be administered at age four through
six years and at least six months after the previous dose. A fourth dose is not necessary if the third dose was administered at
age four years or older and at least six months after the previous dose.

*#*Varicella vaccine is not required if varicella disease is documented by the health care provider.

Seventh Grade Requirements

In addition to kindergarten through 12% grade vaccines, students entering or attending seventh grade need the following:
¢ 1 dose of Tetnus-Diphtheria-Pertussis (Tdap) vaccine in grades seven through twelve

¢ Anupdated DH 680 form to include Tdap, must be obtained for submission to the school

EXEMPTIONS
There are only two types of exemptions: medical and religious. Your child’s doctor (MD or DO) must fill out the DH-680
form (Part C) indicating a valid reason for medical exemption. Only the Health Department can grant a religious exemption,

MENINGOCOCCAL VACCINES
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Meningecoccal vaccines are not required for school entry or attendance but are recommended for all children at their routine
preadolescent visit (11-12 years of age). For those who have never previously received Meningococeal vaccines, a dose is
recommended at high school entry.

HUMAN PAPILLOMA VIRUS VACCINES (HPV/GENITAL HERPES)
Human Papilioma Virus vaccines are not required for school entry or attendance but are recommended for gitls at their
routine preadolescent visit (11-12 years of age). Males that are 9-26 years of age may receive HPV vaccine.

MEDICATION ADMINISTRATION

Administration of medications during schocl hours is discouraged unless a physician determines that a student’s health needs
require them to be given while at school. Medication must be transported to and from school by the parent/guardian or a
responsible adult designated by the parent/guardian. SCSD has a “Zero Tolerance” drug policy. Don’t put your child at risk
of disciplinary action! As the parent/guardian, you can avoid potential problems for your child. Don’t send any medications
to school with your child. Remember, even over the counter medications, such as Tylenol and Advil, are considered drugs.
Instructions on using medicaiion shall be provided in writing by the Florida lcensed prescribing healthcare practitioner or as
described on the medication container provided by the pharmacist and/or the Florida licensed prescribing healtheare
practitioner. All medications shall be delivered to the school office or health clinic with the Authorization for Medication
Administration Form completed and signed by the student’s parent/guardian and the Florida licensed prescribing healthcare
practitioner. This form is available online on the Student Services webpage at www.suwannee.k12.flus. A separate
Authorization for Medication Administration Form must be completed for each medication that must be given during school
hours or school-sponsored activities, First dosage of any new medication shall not be administered during school hours
because of the possibility of an allergic or adverse reaction.

1. Ounly medication in its original container from the store or pharmacy will be accepted.

2. All medications being received at school must be counted with the parent/adult delivering the medication and a school
health staff and/or a school employee who is receiving the medication. Verification of the count shall be made, in
writing, on the medication administration log notes by the person delivering the medication and the person receiving the
medication.

3. Medication should be given as close to the prescribed time as possible. It is acceptable medical practice to give the dose
one hour before or after specified time on a routine basis. ‘

4. Narcotic analgesics will not be administered at school. Narcotics are known to cause decreased coordination and
decreased levels of consciousness, thus presenting both impaired learning and safety issues for the student,

5. No medications, prescripiion or non-preseription, with an expired prescription date or that is past the manufacturer’s
expiration date will be administered at school or during schoo! sponsored activities.

6. The medication in the bottle must match the label, match the student’s name, match the authorization form, and have a
current prescription label on the bottle (if it is a prescribed medication). The date on the label must be within the past 30
days for controlled substances and antibiotics and within the past 12 months for other prescribed medications.

7. Prescription labels shall not be altered with handwriting by a parent, school staff, or school health staff,

A new prescription bottle with correct labeling is required for any dosage and/or time changes.

9. The school carnot alter dosages without a new Authorization for Medication Administration Form completed by the
parent/guardian and the Florida prescribing healthcare practitioner.

10. Unused medication should be retrieved from the school/office within one week after medication is discontinued or by the
end of the last student school day of the current school year. Otherwise, the school will dispose of the medication.

oo

AUTHORIZATION FOR STUDENTS TO CARRY A PRESCRIFTION, INHALER, EPTPEN, INSULIN,
PANCREATIC ENZYME SUPPLEMENT OR OTHER APPROVED EMERGENCY MEDICATION

If a student has asthma or other health-related conditions that reguire self-administration of medicine or emergency type(s) of
medication or a student needs to carry medication and sclf-administer on his/her person, you must complete an Authorization
for Students to Carry a Prescription, Inhaler, EpiPen, Insulin, Pancreatic Enzyme Supplement or Other Approved Medication
Form. You inay obtain a form from your child’s school or online at http://www.suwannee.k12.fl.us/medication-
administration. This form requires signatures of a Florida licensed healtheare praclitioner, the parent/puardian, and the
student.

1. The school nurse, who is a registered nurse, upon performing a nursing assessment of the student, shall determine
whether or not this student is ready to responsibly self-carry and self-administer medication at school or during school-
sponsored activities without endangering the health and safety of themselves, school staff, and/or fellow students. If the
school nurse determines that a student is not responsibly self-carry and self-administer medication at school or during
school-sponsored activities, the medication will be administered hy school health staff and/or trained school staff,
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2. Parents are strongly encouraged to keep a “back up” supply of any emergency medications, such as an inhaler, EpiPen,
diabetes medication, etc., in the school clinic. For further instructions, please call or visit your child’s school nurse,

3. Emergency Injectable Medications, such as EpiPens, Glucagon, etc., must be accessible immediately in case of an
emergency. Only these medications with the exception of inhalers will leave the building in the event of an emergency.

4. Emergency Injectable Medications, such as EpiPens, Glucagon, etc., should be kept in the clinic, It is not recommended
to keep emergency medications in the classroom unless the student has been checked off to self-carry in the event of an
emergency,

5. Emergency Injectable Medications, such as EpiPens, Glucagon, etc., may be kept in a secure but unlocked location in the
clinic. If stored in this way, there should be a sign on the outside of the medication cabinet indicating where the
emergency medications are located.

Under NO circumstances should students show, share, dispense, or deliver prescription or non-prescription medication(s)
to/with another student!

SCSD’s definition of subsiance abuse: The use of any drug when such use is unlawful, and the use of any drug when such
use is detrimental to the user or to others but is not unlawful.

STUDENT TUSE OF SUNSCREEN
Students may possess and use non-aeroso! topical sunscreen without a physician’s note or prescription if the sunscreen is
regulated for over-the-counter use to limit ultraviolet light-induced skin damage.

HEALTH SCREENINGS

The Suwannee County Health Department and the SCSD provide health screenings to students in Suwannee County Schools.
Florida Statute 381.0056462:32 of the School Health Services Act requires these screenings. These screenings are designed
to detect health problems that could affect student’s learning and/or growth. The screenings conducted are those outlined in
our current School Health Plan. The screenings for our county include:

*  Vision - Kinderparten, first, third, and sixth grade students and students entering SCSDseheol for the first time,

»  Hearing — Kindergarten, first, and sixth grade students and students entering SCSDscheol for the first time,

¢ Growth and Development (height and weight) with BMI calculation — first, third, and sixth grade students, and

»  Scoliosis — Sixth grade students.

These screenings will not harm your child in any way. Mass screenings as listed above will take place within the first
semester, If your child does not pass any part of the screening exam(s), you will be notified in writing. Results of your
child’s health screenings will remain confidential and shared only with school personnel with a need to know.

Note: Vision and hearing screening should be done for teacher/parent referral of a suspected problem and for students being
evaluated for Special Education Placement, new to District.

The Consent for Health Services must be completed electronically on the FOCUS Parent Portal in order to participate in any

health services including screenings,

HEALTH INSTRUCTION )
Health instruction wiil be provided by properly trained personnel as mandated by the Fic rida Hotse
that pnblic school curriculum include instruction on human growth and development, AIDS, and pregnancy prevention, and
to reduce destructive behavior in children. This legislation established abstinence from sexual activity outside marriage as
the expected standard for all school age children and states that human growth and development education will stress this

standard. Parents/guardiansmayreview-the-content-oftheeurriculumby-calling the scheol-for an-appointment:

PARKING/VEHICLE RULES

The parking of a student’s vehicle on. campus is a privilege that is granted by the SCSD that may be conditioned upon the
purchase of'a parking decal at the school of attendance. Students who repeatedly violate campus-parking rules may have
their parking decal revoked and/or are subject to disciplinary interventions. Students must follow the school policies on

A o .
39, which requires

i i
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driving and parking. Violation of the Student Conduct and Discipline Code policies or the school parking/driving policies
may result in loss of privileges, suspension, or expulsion from school [§1001.43(1)(f), Florida Statutes)].

Note: Privileges and Responsibilities — Parents are encouraged to review Florida law pertaining to the operation of motor
vehicles by their children. High school students with operator’s licenses may not be legally allowed to drive their vehicle
home after a late ballgame, It is the student and parent’s responsibility to know the law.

1. A student will not be permitted to drive any vehicle to school until filing with the principal the written consent of the
student’s parent/guardian and a written agreement to comply with all rules of the SCSD and local school officials.
Students parking vehicles on campus without authorization are subject to disciplinary interventions.

2. A student leaving home for school shall proceed directly io the school campus. After arriving at school, a student shall
remain on school grounds unless given permission to Ieave the grounds as provided in these rules. At the close of the
school day, the student shall leave the school grounds prompily unless under the supervision of a faculty member.

3. The student shall park a car driven to school in the area designated for student parking,

4. Each student who parks a vehicle on a school campus is presumed to know what is contained in the vehicle and will be
held accountable for any weapons, drugs, contraband, etc., which may be found in the vehicle.

5. No student shall loiter in or around the parking area or areas.

6. Students shall not occupy cars during class hours, hetween classes, or before or after school except as they arrive and
leave for the school day and travel to and fromn approved programs at other locations.

7. A student who receives a citation for a traffic violation while traveling to or from school or who is known to be operating
a vehicle in such a manner as to endanger the student’s own safety or that of others may at the principal’s discretion lose
the privilege of driving a vehicle to school. Any student violating such directives shall be subject to suspension or
expulsion from school.

8. Students must follow al! ¥lorida DHMYV (raffic laws and regulations while on school property or be subject to citations.
9. THabitual truants will have their driver’s license withheld/suspended by the DHMYV.
10. Student parking is provided only at the high school facilities, therefore, no middle or elementary school students are

permitted to drive themselves to schoal,

TECHNOLOGY - STUDENT ACCEPTABLE TELECOMMUNICATIONS/ELECTRONIC COMMUNICATIONS
USE POLICY AND AGREEMENT

The Suwannee County School District (SCSD) provides computers and network capebilities to students for the purpose of
enhancing instruction through technological resources. K-5 classrooms are equipped with a class set of Chromebook devices
for student use on campus. Students in grades 6-12 are issued a Chromebook device to use both on campus and at home,
similar to the issuance of a textbook. Ifthe device is damaged due to misuse, the parent/student will be tesponsible for the
cost or repair not to exceed $250 for a device damaged beyond repair.

Tbe Suwannee County Schools Network is an electronic network which serves public education in accessing the Internet.
The Internet is an “information highway” connecting thousands of computers and millions of individual people all over the
world. Students, teachers, and support staff of SCSD with network accounts have access to electronic mail (E-Mail) with the
ability to communicate with people all over the world, Information, news, and data can also be received from a variety of
world-wide sources.

With access to computers and people all over the world comes the availability of some material that may not be considered to
be of educational value within the context of the school setting. Efforts have been made to direct participation to education-
related materials only. However, on a global network, it is impossible to control all materials. The Suwannee County School
Board has established Acceptable Use Guidelines for all users of technology and the Internet in the school system. If any
user violates any of these guidelines, his/her access to the network may be terminated and appropriate disciplinary and/or
legal action will be taken,

A student’s activities while using District devices and/or network resources must be in support of education and research and
be consistent with the educational objectives of the SCSD. Students are responsible for good behavior on school computer
networks just as they are in a classroom or school hallway. Devices and network storage areas will be treated like school
lockers, School and IT authorities have the right to review and monitor all District devices and/or information stored on the
network,

Students may not use a personally owned Chromebook or network alternative for educational purposes on campus.
The use of personal TJSB Flash Drives is authorized to students for educational purposes permitting that such use complies
with all policies set by SCSD. Using other personal electronic resources, including, but not limited to, digital cameras,
tablets, cell phones, digital recorders, MP3 players, and iPods are prohibited unless student has permission from the
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classroom teacher where the electronic resource will be used. SCSD does not insure personal property of students, staff,
teachers, or the public brought on school property. Property of this nature that is stolen, damaged, or lost is the sole
responsibility of the owner, The SCSD assumes no responsibility for costs associated with loss or damage to devices not
owned by SCSD while on the network. SCSD assumes no responsibility for the technical support or functionality of personal
technology brought on school property,

All users must read and be familiar with the IT Policies and Procedures manual. The most recent version is located on the
district website at https://www.suwannee.k12.fl.us/information-technology. Examples of prohibited activities according to
the manual are as follows:

UNACCEPTABLE USE AND PROHIBITED ACTIVITIES

1. Revealing your account password to others or aliowing use of your account by others is prohibited. This includes family
and other household members when work is being done at home.

2. Attempting to, accessing, or sharing the account credentials of others or penetrating, attempting to penetrate security
measutes of the SCSD or another entity’s computer software or hardware, electronic communications system, or
telecommunications/electronic communications system is prohibited.

3. Using the services for any activity which adversely affects the ability of other people or systems to use SCSD’s network

or the internet is prohibited. This includes denial of service attacks against another network host or individual user,

Interference with or disruption of other network users, network services, or network equipment is prohibited,

Students must not Jeave devices unattended while logged on.

Students must not read, create, send and/or receive email unless using a District-provided email account,

Students must not access, download, store, send, or display text, images, movies, or sounds that contain pornography,

obscenity, or language that offends or deprades others.

8. Students must not use social network sites including, but not limited to, twitter.com, facebook.com, chat rooms, etc.

9.  Students must not use video streaming not related to educational purposes or curriculum set by the school or District,

10, Students must not download music or videos not authorized by the school or District.

11. Students must not install services or electronic file sharing mechanisms.

12, Students must not access, modify, harm, or destroy another user’s data.

13. Students must not attempt to send or send anonymous messages of any kind or pretend to be someone else while sending
a message.

14. Students must not engage in cyber bullying on or off campus (i.e., threatening, harassing, embarrassing, terrifying,
insulting, stalking, or attacking others which includes, but is not limited to, online threats and insults intended to
embarrass, harass, or terrify others via electronic resources).

15. Students must not post personal information about self or others, sharing confidential information about students or
employees.

16. Students must not agree to meet with anyone met online.

17. Students must not intentionally waste limited resources,

18. Students must not bypass the filtering by use of anonymous proxies or unauthorized proxies and services.

19. Students must not download and/or install games, software, tools, or any exccutable file.

20. Students must not connect to any unauthorized wireless access point or infernet service provider.

21. Other uses that the Superintendent/designee may find unacceptable are prohibited.

Nmow s

STUDENT TECHNOLOGY AND DEVICE GUIDELINES

1. Student access to created documents and data will be unavailable following withdrawal from SCSD. Students are
encouraged o download a copy of created documents and data to a USB flash drive prior to withdrawal for personal
retention purposes,

The SCSD expects students to properly maintain electronic devices supplied by SCSD IT Department. Students must
notify a school administrator or teacher of device or network malfunctions immediately.

All 3CSD devices must be made available for immediate inspection by SCSD staff with or without prior notification.
Scheduled device checks will occur throughout the year; all devices must be brought to school every day.

Students and/or parents must notify a school administrator or teacher of device damage immediately.

"The SCSD expects devices to be maintained in good working order by the student. If misuse is evident, the full price of
repair or replacement of the device becomes the responsibility of the parent.

Tt is strongly suggested that protective equipment (covers, bags, etc.) are used to ensure an additional layer of protection
from damage to the device.
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8. Students may not use the device for purposes in contrast to the SCSD Acceptable Use Policy.

If a student violates the Acceptable Use Policy, the SCSD device must be immediately returned in good working order.
0. If adevice is damaged, the student is responsible for the cost or repair in accordance to the following;

Screen Replacement: $50

Keyboard Assembly or Replacement: $75

Charger: $40

Battery: $40

Fuli replacement: $250

—_ 0
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If a student violates any of these guidelines, his/her access to the network or SCSD devices may be terminated and
appropriate disciplinary and/or legal action will be taken.

SECTION IV: DISCIPLINARY INTERVENTIONS

The SCSD philosophy of student behavior is one that employs a structured, systematic approach designed to support
learning, Classroom management, student motivation, and positive reinforcement generate an atmosphere where student rules
are viewed as guidelines for academic success.

The SCSD will provide safe, comfortable classrooms and campus environment and maximize opportunities for student
learning which are the most important factors in governing student behavior. All students' interests, strengths, and cultural
backgrounds are welcomed and valued.,

The SCSD believes that al! students have the right to a safe and effective learning environment and that teachers have the
right to a safe and effective teaching environment. Discipline issues are minimized when students are engaged in meaningful
and interesting activities. Students do best with positive reinforcement techniques, Studenis need to have structure and
limits.

The SCSD believes that discipline and classroom management exist as additional learning experiences for students.
Discipline should come from a desire to teach students to self-assess and self-regulate their behavior. A well-disciplined
student understands what is socially and personally healthy and productive, and can correct his or her own behavior when
straying from that ideal. This kind of student can resolve conflicts in a healthy way and knows what behavior is productive
within social communities. Likewise, classroom management exists to guide students toward positive behaviors. It not only
maximizes the time spent learning in the classroom, but it also serves to eliminate many situations in which students are
tempted to exhibit negative behaviors. Effective classroom management helps ensure student success.

The SCSD believes that as professional educators, the SCSD is charged with providing a safe, structured, and orderly
environment for all students, staff, and school visitors. Further, the SCSD believes that expecting, teaching, and upholding
high behavioral standards are key components in preparing students to be successful and productive citizens in the greater
society. In order to fulfill these responsibilities and achieve these goals, as a District, all SCSD schools will;

Follow the Student Code of Conduct and School Board Policies,

Provide training for staff and parents in effective behavior practices,

Promote positive behavioral supports,

Administer disciplinary measures with fairness and consistency, and

Engage parents as partners in identifying and maintaining student behavior as an educational prierity for all

SCSD students.

oo =

Below are definitions associated with disciplinary interventions. Some definitions have been created by the state, and
disciplinary interventions pertaining to these definitions require reporting to the state through School Environmental Safety
Incident Reporting (SESTR). All SESIR definitions apply to actions that oceur while on school campus, on school-provided
transportation, at a school or School Board sponsored function, or while at other School Board facilities.

Abusive, Profane, Obscene, Discriminatory Language/Material - The use of oral or written language, electronic
messages, pictures, objects, gestures, or any other physical act (engaging in unwelcome or inappropriate touching) that is
considered to be offensive, socially unacceptable, or not suitable for an educational seiting; the deliberate use of inappropriate
language (profanity) with the intent for others to hear, the use of obscenity toward a school staff member, or the use of
obscene gestures,
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Aggravated Battery (SESIR) (Level I) - A battery where the attacker intentionally or knowingly causes more serious injury
as defined in Rule 6A-1.0017(8){(g), such as: great bodily harm, permanent disability, or permanent disfigurement; uses a
deadly weapon; or, where the attacker knew or should have known the victim was pregnant.

Alcohol Possession/Use/Sale (SESIR) (Level IV) Possession, sale, purchase, distribution. or use of alcoholic beverages.
Use means the person is caught in the act of using, admits to use, or is discovered to have used in the course of an
investigation.

Arson (SESIR (Level I) - To intentionally damage or cause to be damaged, by fire or explosion, any dwelling, structure, or
conveyance, whether occupied or not, or any contents. Fires that are not intentional, that are caused by accident, or do not
cause damage are not required to be reported in SESIR.

Bullying (SESIR) (Level IV) - Systematlcally and chromcally 1nﬂict1ng physmal hurt or psychologlcal dlstress on one or
more students or employees ha 5 . Renk:

Bullymg 1ncludes instances of
cyberbullying, as deﬁned in Section 1006.147(3)(b}, F.S, Bullying may mclude. but is not limited to, repetitive instances of

teasing, social exclusion, threats, intimidation. stalking, physical violence, theft, harassment, public or private humiliation, or

destruction of property. If the physical harm or psvehological distress is not the result of systematic or chronic behavior,
evaluate for Harassment.-

SCSD definition includes but is not limited to, unwanted and repeated written, verbal, or physical behavior, including any
threatening, insulting or dehumanizing acts, by an adult or student, that are severe or pervasive enough to create an
intim{dating, hostile, or offensive educatlonal environment, to cause discomfort or humiliation, or unreasonably interfere with
the individual’s school performance or participation.

Burglary (SESIR (Level II) — Unlawful entry into or remaining in a dwelling, structure, or conveyance with the intent to
commit a crime therein.

Bus Conduct — See bus conduct rules on page 11 and 12,

Cell Phone/Electronic Device Violation - Disruptive and inappropriate exposure/use of cell phones, text 1'1“Jessagm?3gz web

access, portable music devzcgs 91g1ta1 camerss, 4 and like cgglmumcatlon dewces durl{lg qt:‘he 1n5truct10na1 day®
A e e i e e e e
U5 A Bl e ChOTTe eV ICE 10 1 6C0T0. B I BT O DLLGE 1S DATE THAY Fordi Ve hE S S e Dnmmmmeﬁor?

Cheating/Plagiarism - Cheafing on any assignment, test/quiz, or online classwork. The possession of, deliberate distribution
of, or use of inappropriate information, including, but not limited to: computer files or folders, passwords, electronic devices,
or oral or written notes, materials, or work of another person in the completion of an academic exam, test, or assignment,

Contraband — Possessing, using, selling, storing, distributing, constructing, or detonating any combustible substance or
items which are proliibited at school, including, but not limited to: ammunition clips, bullets or cartridges, flammable liquids,
combustible materials, poisonous substances matches, lighters, firecrackers, bottle rockets, smoke bomhs, or other similar
devices. This also 111cludes possession of a tool, instrument, appliance, or uteasil, laser pointer, or light pen, which may/may
not be intended to cause harm to another,

.

Criminal Mischief (Level ITI) Willfully and maliciousty injuring or damaging by any menas any real or personal propert

belonging to another, including, but not limited to, the placement of graffiti thereon or other acts of vandalism thereto.

Incidents that fall below the $1.000 threshold are not reportable in SESIR, but instead should be reported as locally-defined

incidents according to district policies %ﬂdtﬁmﬂ%{%@@@%hﬂshek}}%@-&m%ﬁ%mm&eﬁa}dmm
éama—ge—er—deﬁaeeme&?ef—pubh&%p# ;

Defiance/Insubordination - Not submitting to authority, disobedience, failure to follow reasonable request by School Board
employee, not telling the truth when requested by Schocl Board employee

Defiance of Authority and School Rules - The flagrant or hostile challenge of the authority of a school staff member, bus
driver, or any other adult in authority.

Destruction of School Property (Minor) - To deliberately destroy or deface school property with a value of less than $300.
22
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Destruction of School Property (Major) - To deliberately destroy or deface school property with a value of more than $300
but less than $1,000,

Disorderly Conduct (Minor) - Any act that substantially disiupts the orderly conduct of a school function or substaniially
disrupts the orderly learning environment.

Disruption on Campus (Major) (SESIR) (Level IIT) - Disruptive behavior that poses a serious threat to the learning
environment, health, safety, or welfare of others. Examples of major disruptions include bomb threats, inciting a riot, or
initiating a false fire alarm.

Dress Code Violation - Failure to comply with the established dress cods policy.

Drug Sales or Distribution (SESIR) (Level II) - The manufacture, cultivation, purchase, sale, or distribution of any drug,
narcotic, controlled substance, or substance represented to be a drug, narcotic, or controlled substance.

Drug Use or Possession (SESIR) (Level 1) - The use or possession of any drug, narcotic, controlled substance, or any
substance when used for chemical intoxication, Use means the person is caught in the act of using, admits to use, or is
discovered to have used in the course of an investigation.

False Information —A recommendation of expulsion or assignment to a second chance school may also be made for any
student found to have intentionally made false accusations that jeopardize the professional reputation, employment, or
professional certification of a teacher or other member of the school staff, according to the District Student Conduct and
Discipline Code. Any recommendation of expulsion shall include a detailed report by the principal or the principal’s
designated representative on the alternative measures taken prior to the recommendation of expulsion. F.S. 1006.9 Section C

Fighting (SESIR) (Level III) ~ When two or more persons mutually patticipate in use of force or physical violence that
requires cither physical intervention or results in injury requiring first aid or medical attention, Lower-level fights, including
pushing, shoving, or altercations that stop on verbal command are not required to be reported in SESIR.

Forgery (Minor) - To fraudulently or falsely make or alter a documeni.

Forgery (Major) - To make a false or misleading written communication to a school staff member with either the intent to
deceive, or under circumstances which would reasonably be calculated to deceive the staff member, or producing or
possessing any false document, item, or record represented to be an authentic school document, item, or receord.

Grand Eareeny/Theft (3750 threshold) (SESTR) (Level I1I) - The unauthorized taking; ing-rich ith
eencealingof the property of another person_or organization, including motor vehicles, valued at $750 or more, without
threat, violence, or bodily harm. Incidents that fall below the $750 threshold are not reportable in SESIR, bui instead should
be reported as lecally-defined incidents according to district policies._Thefts of property of any value that involve a use of
force, violence, assault. or putting the victim in fear must be reported as Robbery,

Harassment (SESIR) (Level I'V) - Any threatening, insulting, or dshumanizing gesture, use of data or computer software, or
written, verbal, or physical conduct that: (1) places a student or school employee in reasonable fear of harin to his/her person
or damage to his/her property; (2) has the effect of substantially interfering with a student’s educational performance,
opportunities, or benefits; or (3) has the effect of substartially disrupting the orderly operation of a school, including any
course of coaduct directed at a specific person that caused substantial emotionzl distress in such a person and serves no
legitimate purpose._Instances of Harassment that are chronic or repeated in nature should be evaluated for Bullying or

Bullying-related.

Hazing (SESIR) (Level XII) - Any action or situation that endangers the mental or physical health or safety of a student at a
school with any of grades 6 through 12 for purposes of initiation or admission into or affiliation with any school-sanctioned
organization. “Hazing” includes, but is not limited to: (1) pressuring, coercing, or forcing a student to participate in illegal or
dangerous behavior; or (2) any brutality of a physical nature, such as whipping, beating, banding, or exposure to the
elements,
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Homicide (SESIR) (Level I) - The unfustified killing of one human being by another.
Instigating a Fight - A person instigating, inciting, or encouraging a fight or confrontation between individuals.

Kidnapping (SESIR) (Level I) - Forcibly, or by threat, confining, abducting, or imprisoning another person against his/her
will and without lawful authority.

Medication Policy Violation - Failure to comply with the guidelines for possessing or administering prescription
medications and over-the-counter medications.

Misuse of School Computer - Use of a school computer for anything other than instructional purposes or unauthorized use
of a computer or computer network with the intention of deleting, obstructing, interrupting, altering, damaging, or in any way
causing the malfunction of the contputer, network program(s) or data.

Off-Campus Felony — Students who are charged with an off-campus felony may be felony suspended pending the
disposition of the charges. Students could also face disciplinary consequences up to expulsion for off campus felonious acts
[§1006.09(2), Florida Statutes].

Other Gang-Related Activity — Engaging in any verbal, written, or physical act that does not fall under another discipline
code and is associated with becoming a member of a gang, being a member of 2 gang, or participating in gang-identified
rituals or behaviors on a school campus, transportation, or at a school-sponsered program or activity. (Mateh Janeuape

dl

Other (Minor) - Minor incidents that do not fit within the other definitions.

Other (Major) (SESIR) (Level 11I) - Any serious, harmful incident resulting in the need for law enforcement consultation
not previously classified.

SCSD examples include, but are not limited to, student producing or knowingly using counterfeit money, participating in
gambling activities, possession of child pornography, and possession of drug paraphernalia.

Physical Conflict - The uninvited touching, pushing, shoving, or physical conflicts-that-stop-upen-verbal command.
Public Display of Affection (PDA) - Failure to comply with the established PDA policy of the individual school,

Recording Students without Consent — Students who record physical altercations and post the unauthorized recording to
any social media platform will be subject to disciplinary consequences. AddIanBUASE LT S}

Robbery (SESIR) (Level IT) - The taking or attempted taking of money or other property from the petson or cusiody of
another with the intent to permanently or teruporarily deprive the person or owner of the money or other properiy-anyihing of

Ey o d b e by BE—OED ) =t

calue-thatis-ewn o 58 Zan] 7 under the confrontational circumstances of force, or threat of force or
violence, and/or by putting the victim in fear. A key difference in Grand Theft and Robbery is that Robbery involves
violence, a threat of violence or assault, and putting the victim in fear.

oy o SO oEaHAAHE

Sexual Assault (SESIR) (Level IT) - An incident that includes a threat of: rape, fondling, indecent liberties, or child
molestation. Both males and females can be victims of sexual assault.

Sexual Battery (Rape) (SESIR) (Level J) - Forced or attempted oral, anal, or vaginal penetration by using a sexual o1gan or
an object simulating a sexual organ, or the anal or vaginal penetration of another by any body part or foreign object, Both
male and females can be victims of sexual battery,

Sexual Harassment (SESIR) (Level IIT} — Unwelcome conduct of a sexual nature, such as sexual advances, requests for
sexual favors, and other verbal, nonverbal. or physical conduct of a sexual nature. Harassing conduct can include verbal or
nonverbal actions, including graphic and written statements, and may include statements made through commuters,
cellphones, and other devices connected to the Internet. The conduct can be carried out by school emplovees, other students,
and non-emplovee third parties Hawented-ve ; chawvi ith-se o
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Sexual Offense Other (SESIR) (Level II) — Other sexual contact, including intercourse, without force or threat of force.
Includes subjecting an individual to lewd sexual gestures, sexting, sexual activity, or exposing private body parts in a lewd
fOAnTET.

Simple Batter yPhysieal-Attrel(Battery) (SESIR) (Level I) — An actual and intentional touching or striking of another
person against his or her will, or the intentional causing of bodily harm to an individual.

Skipping Class - Not reporting to or leaving an assigned class, activity, or area without receiving proper prior approval
and/or following the established procedures for checking out of a class.

Tardiness (Excessive) - A student will be considered tardy to class when he/she is not in the classroom when the tardy bell
rings. Any student arriving late must go to the attendance/front office to sign in before attending class.

Theft (Minor) - The unauthorized teking, carrying, riding away, or concealing the property of another person which is less
than $750 in value, without threat or bodily harm,

Threat/Intimidation (SESIR) (Level ITI) - An incident where there was no physical contact between the offender and
victim, but the victim reasonably believedfelt that physical harm could have occurred based on verbal or nonverbal
communication by the offender. This includes nonverbal threats (¢.g., brandishing a weapon) and verbal threats of physical
harm which are made in person, electronically, or through any other means.

Throwing/Propelling Objects - To drive forward an object by means of force that imparts motion.

Tobacco (SESIR} (I.evel 1Y) - The possession, sale, purchase, distribution, or use;-distsibuiion,er-sale of tobacco or nicotine
products on school grounds, at school-sponsored events, or on school transportation by any person under the age of 21.
Tobacco incidents cannot be Drug-related.

SCSD definition includes tobacco products in any form including, but not limited to, synthetic tobaceo, use of electronic
cigarettes or similar devices, and/or vaping in any form. Vaping-Related — All SESIR incidents that involve the use of non-
combustible vaping products, including electronic cigarettes, vapes, and vape pens, or any electronic nicotine delivery system
(ENDS) are required to be reported as vaping-related, if the liquid used contains nicotine or a controlled substance. Schools
are not required to test for nicotine or drugs in vaping devices.

Trespassing (SESIR) (Level T1T) - To enter or remain on school prounds, school transportation, or at a school-sponsored
event, without authorization or invitalion and with no lawful purpose for entry._Only incidents involving a student currently
under suspension or expulsion, or incidents where any offender (student or non-student) was previgusly issued an official
trespass wartting by schoo! officials, or where any offender was arrested for trespass are required to be reported in SESIR.
Trespass incidents that did not have a prior official warning, did not result in arrest, or did not involve students under
suspension or expulsion should be reported as locally defined incidents according to district policies.

SCSD prohibits the unautherized entry onte School Board owned properly, into a school function, or an extracurricalar
actlvity, or remaining on School Board owned property after being directed to leave that location by a school staff member or
law enforcement official or while subject to suspension, expulsion, or assigmnent to an alternative placement.

Unauthorized Area/Location - Being present in buildings, rooms, or other areas on a school campus restricted or not open
to student access during all or portions of a day.

Unauthorized Leaving of Campus - Failure of student to follow proper procedures to leave school canipus.
Unauthorized Sales - The selling of goeds which has not been autherized by administration.

Unsubstantiated Bullying - After a complete investigation and follow up of a reported buliying incident, the investigator
determines that there is not enough evidence to substantiate that the incident meets the criteria of a prohibited act under the
definition of bullying, as listed in the Jeffrey Johnston Stand Up for All Students Act (§1006.147, Florida Statutes).

Unsubstantiated Harassment - Afier a complete investigation and foilow up of reported harassment incident, the
investigator determines that there is not enough evidence to substantiate that the incident meets the criteria of a prohibited act
under the definition of harassment, as listed in the Jeffrey Johnston Stand Up for All Students Act (§1006.147, Florida
Statutes).
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Vandalism (Minor) — The intentional destruction, damage, or defacement of public or private/personal property without
consent of the owner or the person having custody or control of it. This definition includes graffiti, as well as the malicious

attempt to harm or destroy elecironic data. Damage must be $1,000 or less.

Vehicle Violation - Failure to follow established rules and regulations concerning the privilege of driving and parking
vehicles on a school campus, to include parking in unauthorized areas, driving or parking without proper sticker, improper
driving on campus, or unauthorized driver on campus.

Weapons Possession (SESIR) (Level 1I) Possession of a firearm or any instrument or object that can inflict serious harm on
another person or that can place a person in reasonable fear of serious harm.

SCSD policy prohibits possessing, storing, distributing, selling, or purchasing any instrument or object that may inflict harm
on another person, or be used to intimidate another person, including, but not limited to: fixed blade knives, folding knives,
switch blade knives, common pocket knives, razor blades, box cutters, sharp cutting instruments, ice picks, dirks, chains,
pipes, nunchakus, brass knuckles, Chinese stars, billy clubs, chemical irritants, mace, tear gas, pepper spray, poisonous gases,
sling shots, electrical weapons or devices, starter pistols, stun guns, BB or pellet gins, propellants, and “look-alike” weapons.
Possession of a common pocketknife is exempted from state zero tolerance expulsion requirement, per §1006.07(2), Florida
Statutes. However, law enforcement should be notified of any weapon or knife, including pocketknives, for investigation.

Note: If a common pocketknife is used in a threatening or aggressive manner, the knife will be considered a weapon by both
the school district and law enforceinent.
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Burglary SV]-ESIR

Abusive, Profane, Obscene,
Discriminatory
Language/Materials Directed
to an Adult

Abusive, Profane, Obscene,
Discriminatory
Language/Materials Directed
to a Student

Arson SESIR Contraband Cell Phone/Electronic Device| Alcohol Possession/Use/Sale
Violation SESIR

Contraband Defiance/msubordination Cheating/Plagiarism Bullying SESIR

Destruction of School Defiance of Authority and Criminal Mischief Cell Phone/Electronic Device

Property (Major) School Rules Violation

Homicide SESIR Destruction of School Disorderly Conduct (Minor) | Cheating/Plagiarism
Propetty (Minor)

Kidnapping SESIR Drug Sales or Distribution Disruption on Campus Disorderly Cenduct (Minor)
SESIR (Mzjor) SESIR

Physical Conflict Forgery (Major) Dress Code Violation Dress Code Violation

Sexual Battery (Rape) SESIR | Instigating a Fight Drug Use or Possession Forgery (Minor)

SESIR

Medication Policy Violation

Fighting SESIR

Harassment SESIR

Other Gang-Related Activity | Forgery (Minor) Medication Policy Violation

Physical Conflict Grand Theft Misuse of School Computer

Robbery SESIR Hazing SESIR Other (Minor)

Sexual Assault SESIR Medication Policy Violation | Public Display of Affection

(PDA)

Simple Battery Misuse of School Computer | Skipping Class

Theft (Minor) Other Gang-Related Tardiness (Excessive)
Activity

Vandalism (Minor) Other Major Incidents Throwing/Propelling Objects
SESIR

Weapons Possession SESIR

Public Display of Affection
(PDA)

Tobacco SESIR

Sexual Harassment SESIR

Unauthorized Area/Location

Sexual Offense Other SESIR

Unauthorized Leaving of
Campus

Skipping Class

Unauthorized Sales

Tardiness (Excessive)

Unsubstantiated Bullying

Threat/Intimidation SESIR

Unsubstantiated Harassment
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Throwing/Propelling Objects

Vandalism (Minor)

Trespassing SESIR

Vehicle Violation

Unauthorized Area/Location

Unauthorized Leaving of
Campus

Unauthorized Sales

Unsubstantiated Harassment

Vehicle Violation

Note: Violations not listed in this table could result in disciplinary consequences up to and including expulsion.

ACTIONS/INTERVENTIONS

Teacher Managed Consequences
Corporal Punishment
Corperal Punishment by Parent
CPI Restraint
Punitive Assignment
Parent Contact
Parent Conference
Verbal Reprimand/Warning
| o Excoulsi
Time Out
Written Apology
Guidance Referral
Mental Health Counseling Referral
MTSS Referral
Lunch Detention
188
Computer Suspension
Computer Expulsion
Work detail
Detention
Behavior Contract
Schedule Change
Restitution

Suspension of Driving/Parking Privilege

Suspension of Lunch Privilege
Suspension of Privilege

Removed from After School/Summer School

Online Module
Bus Suspension/Expulsion
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OSS Pending Manifestation

Parent Training Requirement

Bxpelled, Without Continuing Educational Services
Expelled, With Continuing Educational Services
Stipulated Expulsion Agreements

Suspension Extended, Pending Hearing

Seclusien
Mecharical Restraint
Physical Restraint
Other SESIR Defined
Change in Placement
Other




SECTION V: DUE PROCESS

DUE PROCESS PROCEDURES FOR SUSPENSIONS

Suspension proceedings, pursuant to rules of the State Board of Education, may be initiated against any enrolled
student who is formally charged with a felony, or with a delinquent act which would be a felony if committed by an
adulé, by a proper prosecuting attorney for an incident which allegedly occurred on property other than public school
property, if that incident js shown, in an administrative hearing with notice provided to the parents of the student by
the principal of the school pursuant to rules adopted by the State Board of Education and to rules developed pursuant
to s, | https://www.tlsenate.gov/T aws/Statutes/2010/1001.54 110601.54, to have an adverse impact on the educational
program, discipline, or welfare in the school in which the student is enrolled. Any student who is snspended as the
result of such proceedings may be suspended from all classes of instruction on public school grounds during regular
classroom hours for a period of time, which may exceed 10 days, as determined by the districi schoal superintendent,
The suspension shall not affect the delivery of educational services to the student, and the student shall be
immediately enrolled in a daytime alternative education program, or an evening alternative education brogram,
where appropriate (.S 1006.09). A student accused of an offense which in the opinion of the principal/designee would
require suspension from school or bus shall be afforded the following due process procedures. Tf a student is formally
charged with a felony occurring off property not owned by the SCSD-by-a-proseeuting-attomey, the principal/designee shall
determine if the student’s presence on campus threatens the orderly etivironment or safety of others. An administrative
hearing should be scheduled ifit is determined the felony charge is upheld. The information shall be provided to the
Superintendent who shall determine the length of the suspension by an administrative placement in an alternative setting. A
recommendation to expel a student shall be determined by the Superintendent and submitted to the School Board if the
student is adjudicated guilty of a felony. Additional procedures for students with disabilities are described in the subsection
ESE: Suspension and Expulsions. In emergency situations, these procedures may be modified so long as reasonable efforts
are made to provide substantially similar opportunities for due process.

Step 1 The student must be told by the principal/designee of the reason(s) for consideration of suspension from school or
from the school bus (not to exceed 10 days).
Step 2 — The student must be given the opportunity to present the student’s side of the matter either verbally or in writing and
must have the opportunity to present witnesses to the incident,
Step 3 — The principal/designee shall make a determination as to whether or not the student is guilty of the misconduct, and if
so, what the terms of the disciplinary response will be. The student shall be informed of the determination. If the
determination is to impose suspension, the notice of suspension shall be in writing. The following information shall be
included in the written notice of suspension to the parent/guardian/student and the Superintendent:

° Nature of the offense,

* - The date of the offense, the beginning date of the suspension, and the date on which the student may return,

. Any condition involving the suspension, such as a possible reduction of the suspension.
Step 4 — The principal/designee shall report each suspensjon from school or the school bus in writing to the student’s
parent/guardian and to the Superintendent/designee. Any suspension nofice to parent/guardian/student, shall be hand-
delivered by the principal or an administrative staff member or shall be sent by first class mail if the principal or an
adminisirative staff member documents a personal contact (not an attempt or recorded message) with the parent/guardian
concerning the suspension and that the paperwork is being sent by mail. If contact cannot be made with the parent/guardian,
then the notice miay be sent by certified mail. This report shall be mailed and delivery initizted within 24 hours of the start of
the suspension or on. the next regular workday. Reasonable efforts shall be made to contact the parent/guardian prior to the
start of the suspension. If the parent/guardian cannot be reached prior to the start of the suspension, the principal/designee
may determiine that the suspension will start without the prior contact with the parent/guardian.
Step 5 — The student and parent/guardian have a right to a conference with the principal/designee upon request of the
parent/guardian to appeal the discipline imposed. The principal shall have the discretion to reduce or cancel the suspension if
it is felt that it would be in the best interest of the student and school to do so.
Step 6 — If the parent/guardian feels that due process was not provided, they may appeal by contacting the office of Student
Services or the Assistant Superintendent of Administration to further discuss the matter. This shall not be interpreted as
permitting the District administrator to substitute their judgment for the judgment of the principal.

DUE PROCESS PROCEDURES FOR ALTERNATIVE SCHOOL PLLACEMENT
Same as for suspension decisions.

DUE PROCESS PROCEDURES FOR EXPULSION
A student accused of an offense which, in the opinion of the principal/designee may require expulsion from school or bus,
shall be afforded the due process described below. Additional procedures for students with disabilities are described in the
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subsection ESE: Suspension and Expulsions, In emergency situations, these procedures may be modified as long as
reasonable efforts are made to provide substantially similar opporfunities.

Step 1— The student must be told by the principal/designee of the reason(s) for consideration of expulsion.

Step 2 — The student must be given the opportunity to present the student’s side of the matter either verbally or in writing and
must have the opportunity to present witnesses to the incident.

Step 3 — The principal/esignec shall make a determination as to whether or not the student is guilty of the misconduct, and if
so, what the terms of the disciplinary response will be. The student shall be informed of the determination. If the
principal/designee determines that there are sufficient grounds for expulsion, then the principal/designee shall inform the
student of the suspension from school for ten days and that a recommendation for expulsion is being considered.

Step 4 — The principal/designee shall report in writing to the student’s parent/guardian and the Superintendent that the
student has been suspended for ten days and that a recommendation for expulsion is being considered. Any suspension
notice to a parent/guardian/student shall be hand-delivered by the principal or an administrative staff member, or shall be sent
by first-class mail if the principal or an administrative staff member documents a personal contact (not an attempt or recorded
message) with the parent/guardian concerning the suspension and that the paperwork is being sent by mail. If contact cannot
be made with the parent/guardian, then the notice may be sent by certified mail. This shall be mailed within 24 hours of the
start of the initial 10-day suspension or on the next regular workday, Reasonable effort shall be made to contact the
parent/guardian prior to the start of the suspension. If the parent/guardian cannot be reached prior to the start of the
suspension, the principal/designee may determine that the suspensior will start without the prior contact with the
parent/guardian, .

Step 5 — The Superintendent/designee shall review the principal’s recommencdation for expulsion within five school days of
receipt and shall recommend whatever action is deemed appropriate. The Superintendent shall notify the parent/ guardian and
the principal/designee of the decision within 24 hours.

Step 6 — The parent/guardian shall have the right to a hearing with the Superintendent/designee to challenge the extension or
imposition of an expulsion. The hearing shall be informal in nature and shall be granted on written request.

Step 7— The parent/guardian/student shall be informed of zny alternatives, if appropriate, and changes shall be made in the
student’s assignment ot program.

Step 8 — If the Superintendent decides to recommend expulsion, the parent/guardian shall be notified by certified mail of the
hearing at which the School Board Hearing-Offieer-will consider the recommendation. Failure to request a hearing in writin g
in a timely manner shal} be considered a waiver of the student’s right to a hearing to contest the charges.

Step 9 — The parent/guardian shall have the right to appear before the School Board-Hesring Officer, as designated
depending on circumstances leading to expulsion, which will act on the Superintendent’s recommendation for expulsion.
Step 10 - The School Board Heariag-Oficer’s Recommended Order and any exceptions filed by the Parents/Guardians
thercto, will be presented for a vote by the full School Board at the next available public meeting.

Step 11 — A student who is expelled from the District by School Board action shall not be zfforded a rehearing before the
School Board unless prior evidence is proven to be false or new evidence is substantiated that was omitted from the original
hearing. A request for a rehearing shall be made by the parent/guardian to the Superintendent/designee. The
Superintendent’s office shall determine whether the expulsion shall be reheard by the School Board.

Note: The Superintendent/designee may recommend to the Schoel Board expulsion of a student who is found guilty of a
felony. However, any student subject to discipline or expulsion for the unlawful possession or use of any substance under
Chapter 893, Florida Statutes may be entitled to a waiver of the discipline or expulsion if the student divulges information
leading to the arrest and conviction of the person who supplied such controlled substance or if the student voluntarily
discloses the unlawful possession of such controlled substance prior to arrest. For the purpose of this section, “voluntarily
discloses™ means that the individuat comes forward on his/her own volition, without coercion from outside influences
(§1006.09, Florida Statutes).

ESE: SUSPENSIONS AND EXPULSIONS

Students with disabilities identified as exceptional education students may be suspended in accordance with SCSD policy for
atotal of ten days. In case of serious breach of conduct involving the health, safety, and welfare of students and SCSD
employees, appropriate alteruatives for allowing the student to continue receiving educational programs and services during
the suspension may include, but are not limited to, a reduced day program, transfer to a more restrictive placement for a
designated period of time, attendance for special ¢lass{es) only, modified school day (i.e., student may come to the school
campus at the end of the school day for the instructional program), home instruction, and other options.

Any recommendation for the expulsion of any exceptional education student with a disability shall be made in accordance
with the rules promulgated by the State Board of Education and Federal Regulations outlined in the Individuals with
Disabilities Act (IDEA). The expulsion of ar exceptional education student shali not result in a complete cessation of
educational services; the District is responsible for providing the student’s education during the expulsion in accordance with
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a revised Individual Education Plan (IEP). The principal/designee is responsible for taking appropriate action consistent with
School Board policy and the Procedural Safeguards for Parents of Students with Disabilities. The following procedures shali
be followed for the expulsion of exceptional education students:

Step 1 —The principal shall be responsible for convening a manifestation committee. The committee shall inelude, but
not be limited to, the Director of Student Services/designee, the school psychologist, the gridance counselor, ESE school
specialists, the involved ESE teacher, and the principal/administrative designee. Proper parent/guardian
notification/invitation procedures must be followed.

Step 2 — The committee shall review the student’s IEP and shall determine whether the student’s behavior bears a
relationship to the student’s exceptionality. 'This decision will be taken into consideration when reviewing all evidence
and making recommendations, ¥ the committee determines the student’s behavior is in relation to the exceptionality, the
team may modify the student’s IEP in accordance with current needs, and expulsion will not be applied (cessation of
educational services is not an option for a student with a disability). Procedures in State Board of Education Rules shall
apply when a student’s conduct does not bear a relationship to the exceptionality.

Step 3 — The decision of the committee shall be documented. The student’s IEP may be revised to reflect a modification
of the current special program or an alternative placement or an indication that the exceptionality is not a precipitating
factor and the student is expected to behave in accordance with the rules established in the Student Conduct and
Discipline Code.

Step 4 — Any change from the student’s school placement to an alternative education setting must be reviewed within 45
days. The principal/designee of student’s home school must attend the meeting to review the interim alternative
education placement prior to extending the alternative setting or returning the student to his/her home school.

Step 5 — The prineipal/designee is responsible for taking appropriate action consistent with School Board policy and the
Procedural Safeguards for Parents of Students with Disabilities,

SCHOOL COUNSELING PROGRAMS

All 8CSD schools have eertiffed-school counselors that provide a variety of services to students. These services are
presented to students in classrooms, small groups, and in individual counseling sessions. If you do not wish your child to
have access to these programs and activities, please notify the school principal in writing,
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Pre-Planning: Auguzsi 3.0, 2023

NINE WEEK PERIQDS AND
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Third ninewesk=ltam:
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Grade reportz go out
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SUWANNEE GOUNTY SCHOOL DISTRIGT

SCHOOL CALENDAR
2023-20024

Post-Planning: May 31, 2024

Friday, Septernber 8, 2023
Wednesday, Cetober 11, 2023
Fridsy, Qclobar 20, 2023

Fricay, November 17, 2023
Wednesdey, December 20, 2023
Friday, Janusry 12, 2024

Fridsy, Fehrurry 9, 2024
Thursday, March 14, 2024
Thamaday, March 2B, 2024

Fricay, April 26, 2024
Friday, dMay Sﬁ, 2074

The achoat ofice f= responsible for the diskibution of repart cards at the and of the year.

TEACHERS WORKDAYS [3)
Trctober 14, 20053 Januery 5, Hitd March 15, 324

PROCESSIONAL DEVEL OPMENT (PD) DAYS {7,256 DAYS — EXCEPT *COUNTY PD DAY) {5-1)
August 28 023 JATIEnY 23 EEtY Apel 22, 3024
Sepiember 25, 2023+ F&bman{.?ﬁ i
Cefober 30, 2023 arch 25, 2024

HOLIDAYS 12-Monthn -
iy 4, 2023 Becomber 21-22 2023 February 19, 2004
Segtember 4, 2023 December 25-79, 3023 hlarch 1820, 2024
Mowvember 10 2033 Jenuary 1, 2024 hzy 27, 20024
Movember Z3-24, 2023 Jangary 15, 2024

HOLIDAYS Etudfmm o
AUqUet 78, 2023 Novernber 204, 2023 Februsry 28, A4
S&ptembﬁr 4, 2023 Becember 21-22, 7123 March 15-25, 2024
Seplember 25, 2023 Becember 2528, 2023 March 29, 2024
Cetober 13, 2622 Januery 1-5, 2024 Aprit 22, 2024
Celober 30, 2023 January 15, 2024 May 27, 2024
November 10, 2023 Febreary 18 2024

TEACHER PAID HDLIDAYS {6)
Lebor Day Mew Year's Day
Tiranksgiving Dey Mertin Luther King, Jr. Day
Chrislmas Day Pregidentz Day

s Paraprofessionats will work sl shudent daya, elx (6) Professional Development Days, plus five
{51 ot the Ioliowing days as determined by fhe schoo! principal: Pre-FPlanning Days, Post-
Planning Day, Teacher Work Days.

* Fooxd Service and Bus Drivers wark six (6] Profezsicnal Development Diys as determingd by
Thelr supardsor.

* {0 months persannet work 196 days.

+ 11 monthe persannet work 216 days.
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SUWANNEE DISTRICT SCHOOLS DIRECTORY

SCHOOLS:
Branford EIeMentary SCHO0L ...t niesesinssee e rrr s ssessssssisss s assns s sse s sessesssvasesssssasssessseesssesseone 935-5700
GUIAAIIOE ..t rni ittt ss ettt s es e st ss bbb e nam e s st st senteene s emeses et seeses st seeae 935-5704
INUTBE 1ttt it st e st s s b res b ns b emb e s e et esesea et ee et e seseer e s e et e et v et et v e s entaes 935-5707
Branford High SCHo0l..c i i ssss s ssrinsssssssssssessoe et st ssosesassssssesessssssssesesssesens 935-5600
AHENAANCE OFIIC.. it etk e are s et st e st s e seetemet e s st se st et smee s e ss e 935-5601
Athletic Department .......ccvceeu.... 935-5620
Guidance (Grades 9-12) 935-5607
Guidance {Grades 6-8) ....ccvvvnees 935-5608
INUISE 11ttt sttt st s b s e R bbb onot e s ea s asenesesnseen e mesaeat et esees e b en s ess e et eaes 935-5609
RIVEROAK Techrical College 647-4200
Night School/Community BAUCAHOI. v veiiimmiiiei s tsss s seeerreesrass s smnessareeresese s 647-4200
SEUABIIE SEBIVICES 1iuvviteierecee e srs st st st ee et st s e s st ee et eesressaess s eseesanmeseeesseasseastamsebesesereerese vt e eseseeos 647-4210
FINAncial AT .....ccrivreermverirmressmssincsssseimnsssstessessissessassiessensrossesasssssesessessesessssssessssssssesssesssossesessessssossesssssns 647-4214
Suwannes High SO0l et nb it e sttt ss s s e es st ssst et seeseenms s ee e e eseee 647-4000
Ahletic DEPATITIENIE «.0ovvsieiisiirsssiseres e ser sttt s et s b es b st s bbb eere e e st e s s aneas e 647-4046
ATBIAAIIOE 1ottt cr e s s st et b e e b BA bbbt e ee e et et e ee et e st et 6474004
GUIAANCE ettt bt rs e b b es e e st s b1 bt st rrems e o pen st et et eesnseensaeesesen et oraee 647-4005
INUEBE Lt et e e e bbb bt e b e se et S hae st e eeeerre et eesere et st e e nee et e seerees 647-4023
Suwannce Middle SCHO0T ... erstse e et aeee e et e br et ans s nsn e et s essseesensrossssesesnesssesees 647-4500
GUIAANCE. 11 et srererers sttt et b e obb s s b e s s an bbb e et et e e e n e et e ae e senasense e st st s e sens 647-4507
INUTBE 1 orai e bt s res e e et e b e st e b sas et e smssnos s sbasssensesrenen st sres s sese st sambemereesesens 647-4513
SUWANNEe PINEVIEW EISINENIATY ....cvivreerieeeerererrenrsesesstiriesestissssiosios sensreseesssestssesssseresssonssesasssessot emees sresemsssessessessons 647-4400
CHUIAANCE 1111 v1av st sirirsi ittt s bt e et s bbb ba s b bR e ba b0t et e b ee st s sn s e et se e e bene s s sens 647-4453
IUISE t1uctrieuinieses i en et er s e bbb st e b e e se b sas et s 08 40881444 R4 & 4o ce v e rra s enen e e s areneesesse st se s ese e e rerien 647-4465
Suwannes Riverside EIEMEITATY 1......cocoviveriiin e ri st e erse s s besb s st r et e se s oeseee e e s sas s 6474300
GUIAAIICE. ... eviecnirere sttt e s bs bt et e bearr e e b b en s eeeh e neb e sen s ean b st beatesseeseembemetevenremteseseretomsane 647-4305
INUISE 1t e s e e et r e s bbb s s rer et e sbeat SRt b e aeasnteennta ses st se st seeesemrees 647-4307
Suwannee Springorest BIBIMEIIATY ........c.oocviiomeiinen st ittt e sreeerse st sas st s sesesensnessesssseneemssessesesessnns 647-4700
GUIGANICE ...t srrsrcar e are e e e br s bbb st se s b e st r b et e sames s ee et ans st se bt eese et e s emeretabeeseneses 647-4704
INUISE 11ttt ot s e cae e ne e r e b e see st b e ete s sbesbensbesbenbae e e ve e sesneeesntesenses 647-4710
Suwannee Opportunity SCHODL ...ttt e sttt e aees 647-4276
COOTAIMALOT . .01 evrevrer et ssrressesarieressassesseres e sesessssessssbersras e obsenssasssnaresaemssenssnsassensassasssassesessrmssesensssnessesenssss 647-4275
SUWANNEE VIITIAL SCHOOL. ittt et e s b5 sttt e st e e e ta s senen s e e st st oens 647-4243
C00TAITEALO . 1ore st sssie sttt et et st s et E et b 4051 se e srseereneresessenseseseteeoeatessesses et seseseensseensn 647-4245
DISTRICT DEPARTMENTS:
Assistant Superintendent of AAMINISITALION oovueiervrcimircencreerrrrenre s sen s sens e s st es e sreres s resereeerertas 647-4610
Assistant Superintendent of INSIIUCION .........vicereeenn i ers e st set st st e bener e e ste s soens 647-4647
ESE Parent LIaIS0I sureciiesisicrtsisiresessseesrssseseasssrsssns sossessris s rnsssessatsssassvssssssssesssessassensesssessenssesesmassesssesesssesesesssneestosoons 647-4640
FACTLEIEE  c1tiisi et eseer ettt s ers st et bt e Rt e b bR rE et AR et <t et ren e e ne e et ea e e neeneenete et e be s e esene 647-4156
THELIE I oottt e aenss st sttt R4 40484 S8 b4 s er e e e ene s st e s ne e e neeR e et eee s e s e e emeen et eraes 647-4637
FINANCE 1tereviiniaireveses ersreresiesessessessssissss e sasssssssnssssrenssmassisssisbomnesenraesesraeneseseosass esesessesesssssesenssonenessesssssssesessesens 647-4608
FOOL SEIVICE oo ettt st e e ses e s b b4 bbb rense e e e et e e e st e st se e s seereeessons 647-4177
FIOMEIESS ALVOTALE 11ivireeiiiiiiretie ittt se st e sse e s abe e e b bt b2 b et e eemers e raentabe see e se et e se b bt e ban e ee e s et e et e 647-4648
Home School/Virtual School 647-4243
HUNMAM RESOUICES 11.rvvaiuisresiisiscsenst st isese st stesnaioeseeresresrsrasatesessassaesessenssesttont stentetemssanesresssssssesssesssssnsesonsssestessessenns 647-4634
Information TECHMOLOEY ...ociiciiiiiiiirisirerre s sttt eer st ars e st b s b seessee e sessras e abessse e e seesessnessons 647-4100
School Board District Office 647-4600
SC00] CHOICE e ieet sttt sttt ettt sttt ey ettt e et ettt e e e ee et e e n e tansnnsas 647-4600
SOHOOL SATELY «..cvvcereeesresrsseererressreesesemsersts st et r bbbt s s ba b st e b s sosss st ab s s sore ettt e e et st er bt e e et se bt areseresoee s 647-4644
SEIAENE SEIVICES. .. ivseriirreissrerriis st rees s et e rre e rereassesser st srseresacsenebens 647-4638
Superintendent of Schools 647-4600
Transportation Office (7:00 @11 — 4100 PaiL) vt eesseessecsts st ee et sttt estere e rasesseses s seeseteesns 647-4125
Transportation Shop (5:00 a.m. — 7:00 a.m. and 4:00 pn, — 5:00 PI0) crvevver e srcesseesesesereresseserssees 647-4141
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SCSB 2023-112 (NEW)

ATTORNEY-CLIENT ENGAGEMENT AGREEMENT

The ATTORNEY-CLIENT ENGAGEMENT AGREEMENT (“Agreement”) is entered into by
and between The' School Board of Suwanee County, FL (“Client” or “District”) and Wagstaff &
Cartmell, LLP, and its co-counsel, Hand Arendall Harrison Sale, LLC; Beasley Allen Crow Methvin

Portis & Miles, P.C.; and Goza & Honnold, LLC; (“Attorneys” or “We”); and encompasses the
following provisions:

1. CONDITIONS. This Agreement will not take effect, and the Attorneys will have no
obligation to provide legal services, until the Client returns a signed copy of this Agreement.

2. AUTHORIZED REPRESENTATIVES.

A. CLIENT REPRESENTATIVES. Client designates the Superintendent, or their
designee(s), (individually or collectively, “District Represeniatives”) as the authorized
representatives to direct Attorneys and to be the primary individuals to communicate with
Attorneys regarding the subject matter of Aftorneys’ representation of Client under this
Agreement. The designation is intended to establish a clear line of authority and to minimize

potential uncertainty but not fo preclude communication between Attorneys and other
representatives of Client.

B. ATTORNEY REPRESENTATIVE. Joseph VanZandt and Davis Vaughn of Beasley
Allen, will be the primary attorney representatives for Client and will be primarily responsible
for the work, either performing it themselves or delegating it to others as may be appropriate.
Leonard J. Dietzen lli and Jeffrey J. Grosholz will be the primary contact for all
communications between the District and the legal team. The District shall have the right to
approve or. veto the involvement of each of the aftorneys on its cases. Atforneys will be added
or deleted from the list only upon prior District approval.

3. SCOPE AND DUTIES. The Client hires the Attorneys to provide legal services in connection
with the pursuit of claims for damages associated with Social Media in litigation (the "Action"). The
Attorneys shall provide those legal services reasonably required to represent the Client and shall take
reasonable steps to keep the Client informed of progress and to respond to the Client’s inquiries. The
Client shall be truthful, cooperative, and forthcoming of developments to the Atforneys.

4, CLIENT RETAINS DECISION MAKING AUTHORITY, The Client retains complete
control of all decisions in the Action. The Client in no way assigns its prosecutorial discretion to the
Attorneys and retains all of its inherent powers related to prosecutorial discretion, judgment, control
and decision-making related to the Action. (1)} Decisions regarding scttlement of the case are reserved
exclusively to the discretion of the District Representative and its governing board of education; (2)
any Defendant that is the subject of such litigation may contact the Client’s preexisting legal counsel
(“Legal Counsel”) directly, without having to confer with any of the Attomeys; (3} the Client’s Legal
Counsel will retain complete control over the course and conduct of the Action; (4) Client’s Legal
Counsel retains veto power over any decisions made by the Attorneys; and (5) the Client’s Legal
Counsel has supervisory authority and will be personally involved in overseeing the Action. These
provisions are not meant to be exhaustive, and the parties agree that at all times decjsions related to the
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Client's interest in the Action will remain vested in the Client’s Legal Counsel. It is the intent of the
parties that this Section be construed broadly to effectuate the parties' intent that the Client’s Legal
Counsel exercise control over the course and conduct of the Action which relate to the Client's interests
and that the Client’s Legal Counsel have final authority over all aspects of the litigation strategy as it
relates to the Client.

5. LEGAL SERVICES SPECIFICALLY EXCLUDED. Unless otherwise agreed to in writing
by the Client and Attorneys, the Attorneys will not provide legal services with respect to (a) defending
any legal proceeding or claim against the Client commenced by any person, unless such proceeding or
claim is filed against the Client in the Action or (b) proceedings before any federal or state
administrative or governmental agency, department, or board. With the Client’s permission, however,
the Attorneys may elect to appear at such administrative proceedings for the protection of the Client’s
rights. If the Client wishes to retain the Attorneys to provide any legal services not provided under this
Agreement for additional compensation, a separate written agreement between the Attorneys and
Client will be required.

6. FEES. The Client will pay attorneys® fees of}

A. For any recovery thirty-three (33%) of any monetary settlement or recovery that the
Attormeys obtain for the Client;

Client understands and acknowledges that Attorneys are co-counsel in this matter and are entitled to
share in the attorney's fees. Client understands that this agreement will not increase the total amount
of attorney’s fees owed to Attorneys by Client. Client agrees that the fee will be shared as follows:

1. Wagstaff & Cartmell, LLP 25%
il Beasley Allen Crow Methvin Portis & Miles, P.C. 25%
1ii. Goza & Honnold, LLC 25%
iv. Hand Arendall Harrison Sale, LLC 25%

Fees shall be determined by any settlement or recovery prior to the deduction of any expense or
cost; the “Gross Recovery.” Contingency fee rates are not set by law but have been negotiated. i no
recovery is made, no fees will be charged.

GROSS RECOVERY: The term “Gross Recovery” shall include, without limitation, the then-
present value of any monetary payments agreed or ordered to be made by the Defendants or their
insurance carriers as a result of the Action, whether by settlement, arbitration award, court judgment
(after all appeals exhausted), or otherwise. Any statutory attorneys’ fee paid by the Defendants shall
be included in calculating the Gross Recovery.

(1) Gross Recovery, if by settlement, also includes (1) the then-present value of any
monetary payments to be made to the Client; and (2) the fair market value of any non-monetary
property and/or services to be transferred and/or rendered for the benefit of the Client; and (3)

- any attorneys’ fees and costs recovered by the Client as part of any cause of action that provides
a basis for such an award. “Recovery” may come from any source, including, but not limited
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to, the adverse parties to the Client and/or their insurance carriers and/or any third party, whether
or not a party to formal litigation. The contingent fee is calculated by multiplying the recovery
by the fee percentage. This calculation is performed on the Gross Recovery amount before the
deduction of expenses as provided below.

Gross Recovery, except in the case of a settlement, does not contemplate nor include
any amount or value for injunctive relief or for the value of an abatement remedy which may
be obtained in a final arbitration award or court judgment.

(2) The Client shall not be obligated to pay the Attorneys unless the Attorneys are successful
in collecting a monetary recovery on the Client’s behalf as a result of the provided legal
services.

(3) If, by judgment, the Client is awarded in the form of property or services (In Kind), the
value of such property and services shall not be included for purposes of calculating the Gross
Recovery.

@) If, by judgment, there is no money recovery and the Client receives In Kind relief, the
Attomeys acknowledge that the Client is not obligated to pay attorneys’ fees from public funds
for the value of the In Kind relief. In the event of In Kind relief, by judgment, the Attorneys'
sole source of recovery of contingent fees will come from a common fund or court ordered
attorneys’ fees.

(5) The Client agrees the Defendant shall pay all attorneys’ fees in a settlement that
includes nonmonetary value. The Client understands that the Attorneys have and will invest
resources into prosecuting this Action on behalf of the Client and agrees to make a good faith
effort to include attorneys' fees for the Attorneys as part of the terms of any settlement or
resolution of the Action.

The contingent fee is calculated by multiplying the Gross Recovery by the fee
percentage. If the Client and Attorneys disagree as to the fair market value of any non-
monetary property or services included in the Gross Recovery, the Attorneys and Client agree
that a binding appraisal will be conducted to determine this value.

It is possible that payment to the Client by the Defendants to the Action or their
insurance carrier(s) or any third-party may be deferred, as in the case of an annuity, a structured
settlement, or periodic payments. In such event, Gross Recovery will consist of the initial lump
sum payment plus the present value (as of the time of the settlement) of the total of all payments
to be received thereafter. The contingent fee is calculated, as described above, by multiplying
the net recovery by the fee percentage. The attorneys’ fees will be paid out of the initial lump-
sum payment if there are sufficient funds to satisfy the attorney’s fee. If there are insufficient
funds to pay the attorneys’ fees in full from the initial lump sum payment, the fees will be paid
from the periodic payments to the Client before those periodic payments are allocated to the
Client.
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A. Reasonable Fee if Contingent Fee is Unenforceable or if Attorneys are Discharged
Before_Any_Recovery. In the event that the contingent fee portion of this Agreement is
determined to be unenforceable for any reason or the Attorneys are prevented from representing
the Client on a contingency fee basis, the Client agrees to pay a reasonable fee for the services
rendered. If the parties are unable to agree on a reasonable fee for the services rendered, the
Attorneys and Client agree that the fee will be determined by arbitration proceedings before a
mutually agreed upon neutral party affiliated with either the Judicial Arbitration and Mediation
Services (JAMS) or Judicate West (JW); in any event, the Attorney and Client agree that the
fee determined by arbitration shall not exceed twenty-five percent (25%) of the Gross Recovery
as defined herein. '

B. No General Fund Payments. Notwithstanding any other provision in this Agreement,
in no event will the Client be required to pay legal fees out of any fund other than the monies
recovered from the Defendants in this litigation. Under no circurnstances shall the Client’s own

funds be obligated to satisfy the attorneys’ fees as a result of this Action or this Attorney-Client
Engagement Agreement.

7. COSTS AND EXPENSES. In addition to paying legal fees, the Client shall reimburse the
Attorneys for all “costs/expenses,” which includes but is not limited to the following: process servers’
fees, fees fixed by law or assessed by courts or other agencies, court reporters’ fees, long distance
telephone calls, messenger and other delivery fees, parking, investigation expenses, consultants’ fees,
expert witness fees, and other similar items, incurred by the Attorneys. Prior client approval is required
before the Attorneys hire any investigators, consultants, or expert witnesses, as found reasonably
necessary in the Attorneys” judgment and reimbursable to the Attorneys. Prior client approval does not
apply to experts hired prior to the execution of this Agreement; the Attomeys will advance those
costs/expenses. The costs/expenses incurred that the Attorneys advance will be owed in addition to
attorneys’ fees and the Client will reimburse those costs/expenses after attorneys’ fees have been
deducted. If there is no recovery, the Client will not be required to reimburse the Attorneys for
costs/expenses. In the event a recovery is less than the incurred costs/expenses, the Client will not be
required to reimburse the Attorneys for any costs/expenses, above and beyond the recovery, and fees.

SHARED EXPENSES: The Client understands that the Attorneys may incur certain expenses
that jointly benefit multiple clients, including, for example, expenses for travel, experts, and printing.
The Client agrees that the Attorneys shall divide such expenses equally, or pro rata, among such clients,
and deduct the Client’s portion of those expenses from the Client’s share of any recovery. Prior Client
approval is required for shared expenses, with the exception of those experts retained prior to the
execution of this Agreement.

FEDERAL MULTIDISTRICT LITIGATION AND_STATE COORDINATION FEE
ASSESSMENTS: In the event there is a court ordered assessment or agreement for fees and costs in
any current or future Federal Multidistrict Litigation (MDL) or any State Court coordinated
proceedings, rates of which typically range from 6% to 9% ofthe gross proceeds, any attorneys' fees
from the Action will be paid from those court designated attorneys' fees, However, any costs required
to be paid under such an assessment or agreement will be paid from the Client’s share of any settlement
proceeds as part of the costs/expenses advanced, pursuant to Section 6. At this lime, the Attomeys
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cannot determine what fees and costs, if any, will be paid to the Federal MDL or to a State Court
coordinated proceeding. Additionally, attorneys frequently serve on plaintiffs’ management or
executive committees in MDL and/or the California state court coordinated proceedings and perform
work which benefits the attorneys’ clients as well as clients of other attorneys involved in similar
litigation. As a result, the court or courts where the cases are pending may order that the Attorneys are
to receive additional compensation for their time and effort which has benefitted all claimants.
Compensation for this work and effort, which is known as “cominon benefit,” may be awarded to the
Attorneys by a court or courts directly from the assessments paid by the Client and others who have
filed claims in this litigation and will not in any way reduce the amount of fees owed under this
Agreement.

8. LIEN. In the event any third party attempts to lien any proceeds recovered from a recovery in
this Action, the Client hereby grants, and agrees, TO THE EXTENT PERMITTED BY APPLICABLE
LAW, that the Attorneys hold, a first priority and superior lien on any and all proceeds recovered from
the Defendants in this litigation in the amount of the attorneys’ fees and costs that the Attorneys are
entitled to under this Agreernent. This lien right is limited to only those monies recovered from the
Defendants and in no way affects any other rights of the Client in any way whatsoever.

9. DISCHARGE AND WITHDRAWAL,

A. The Client may discharge the Aftorneys at any time. After receiving nofice of discharge,
the Attorneys shall stop services on the date and to the extent specified by the notice of
discharge, and deliver to the Client all evidence, files and production for the Attormeys’ work
in the Action, This includes any computerized indices, programs and document retrieval
systems created or used for the Action, | '

B. The Attorneys may withdraw with the Client’s consent or for Good Cause. Good Cause
includes the Client’s breach of this Agreement, the Client’s refusal to cooperate with the
Attorneys, or any other fact or circumstance that would render the Aftorneys’ continuing
representation unlawful or unethical. The Attorneys may also discharge the Client if the Client
at any time is dishonest with the Attorneys or fails to provide relevant information to the
Attorneys. The Attorneys may also withdraw at any time if they determine in their sole
discretion that the Client’s claim lacks merit or that it is not worthwhile to pursue the Client’s
clairn further afier consulting with the Client and providing adequate notice.

10. AUTHORITY OF ATTORNEY. The Attorneys will inform the Client of maiters conceming
any co-counsel if the Attorneys believe it advisable or necessary for the proper handling of the Client’s
claim. The Client expressly authorizes the Attorneys to divide any attorneys’ fees that may eventually
be earned with co-counsel so associated for the handling of the Client’s claim. The Attorneys
understand that the amount of attorneys’ fees which the Client pays will not be increased by the work of
co-counsel, and that such associated co-counsel will be paid by the Attorneys out of the attorneys’ fees
paid by the Client.

11. DISCLAIMER OF GUARANTEE, Nothing in this Agreement and nothing in the Attorneys’
statements to the Client will be construed as a promise or guarantee about the outcome of the Client’s
Action. The Attorneys make no such promises or guarantees., The Attorneys” comments about the
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outcome of the Client’s matter are expressions of opinion only.

12. MULTIPLE REPRESENTATIONS. The Client understands that the Attorneys do or may
represent many other individuals/entities with actual or potential litigation claims. The Attorneys’
representation of multiple claimants at the same time may create certain potential or actual conflicts of
interest, specifically that the interests and objectivesof each client individually on certain issues are, or
may become, inconsistent with the interests and objectives of the other. As attorneys, the Attorneys
are governed by specific rules and regulations relating to the professional responsibility in the
Attorneys’ representation of clients, and especially where conflicts of interest may arise from the
Attomneys’ representation of multiple clients against the same or similar defendants; the Attorneys are
required to advise their clients of any actual or potential conflicts of interest and obtain their informed
written consent to the Attorneys” representation when actual, present, or potential conflicts of interest
exist. By signing this Agreement, the Client is acknowledging that they have been advised of the
potential conflicts of interest which may be or are associated with the Attorneys’ representation of the
Client and other multiple claimants and that the Client nevertheless wants the Attorneys to represent
the District, and that the Client consents to the Attorneys' representation of others in connection with
the Action. The Attorneys strongly advise the Client, however, that the Client remains completely free
to seek other legal advice at any time even after the execution of this Agreement.

13. CONFLICTS OF INTEREST.

We have performed a search of the Attorneys and existing maiters, and we are not aware of
any conflict of interest in our representation of the District with respect to the matters for which we
have been engaged to provide legal services, except as has been disclosed to you. In the event a conflict
of interest atises in the future, we will immediately inform you of such conflict and take appropriate
action within the bounds of our ethical obligations and this Agreement. Further, we reserve the right
to withdraw from this engagement if necessary to comply with our ethical obligations.

The Attorneys have a broad practice representing a large and diverse client base nationally and
internationally, spanning a wide range of matters and industries. If an Attorneys’ client takes a position
that is adverse to you, it is possible that a conflict of interest may arise that would limit the Attorneys
ability to represent you. In order to be fair to all the Attormneys’ clients, you agree that you will not
object to the Attorneys’ representation of parties with interests adverse to you, and that the Attorneys
may represent other parties, in matters that are substantially unrelated to Attorneys’ services to you,
and you hereby consent to any actual or potential conflict of interest arising out of such existing or
future matter. This consent does not extend to any conflict that is not waivable under the Rules of
Professional Conduct. In addition, the Attorneys agree that neither they nor their firms will disclose or
use any confidential non-public information received from you except in connection with the specific
matter for which such information was provided, and you agree the actual or possible possession by
the Attorneys of your confidential information shall not be the basis for the disqualification of any of
the Attorneys from representing other parties.

We understand and agree that our representation of the District does not extend to any affiliate
of the District, or to the representation of the District’s elected officials or employees, except to the
extent an elected official or District employee is acting in their official capacity for the District and
their interests do not conflict with the District’s interests. The District agrees that we may represent an
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existing or new client, even if the matter requires that we take a position that is or might be directly
adverse to the District or an affiliate of the District (such as an Interlocal Agency), provided that the
engagement is not prohibited by law, is not substantially related to the subject matter of any services
we are providing to the Client currently or have provided to the Client in the past, and will not require
disclosure of any of the District’s confidential information.

14. AGGREGATE SETTLEMENTS: Ofien times in cases where attorneys represent multiple
clients in similar litigation, the adverse parties or defendants attempt to settle or otherwise resolve
attorneys' cases in a group or groups, by making a single settlement offer to settle a number of cases
simultaneously. There exists a potential conflict of interest whenever an attorney(s) represents multiple
clients in a settlement of this type as it necessitates choices concerning the allocation of a limited
settlement amounts among the multiple clients. However, if all clients consent, a group settlement can
be accomplished and a single offer can be fairly distributed among the clients by assigning settlement
amounts based upon the strengths and weaknesses of each case, the relative nature, severity and extent
of the damages, and individual case evaluations. In the event of a group or aggregate setilernent
proposal, the Attorneys may implement a settlement program, overseen by a referee or special master,
who may be appointed by a court, designed to ensure consistency and fairness for all claimants, and
which will assign various settlement values and amounts to each client’s case depending upon the facts
and circumstances of each individual case. The Client authorizes the Attorneys to enter into and engage
in group settlement discussions and agreements which may include the Client’s individual claims,
Although the Client authorizes the Attorneys to engage in such group settlement discussions and
agreements, the Client will retain the right to approve, and the Attorneys are vequired to obtain the
Client’s approval of, any settlement in the Client's case.

15. EFFECTIVE DATE AND TERM. This Agreement will take effect upon execution by the
District and Attorneys and shall remain in effect until the conclusion of the Action, unless terminated
sooner pursuant to the terms of this Agreement.

16. COUNTERPARTS. This Agreement may be executed in one or more counterparts, each of
which shall be deemed an original, and all of which, taken together, shall constitute one and the same
instrument. Facsimile or pdf versions of this Agreement shall have the same force and effect as
signature of the original.

The above is approved and agreed upon by all parties.

[SIGNATURES ON FOLLOWING PAGES]
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ACIKNOWLEDGMENT OF CLIENT

" The undersigned agrees to the terms and provisions of this engagement letter this day
of ,2023.
Attest to: ) The School Board of Suwanee County, Florida
By:
Superintendent Chairperson

AUTHORIZED REPRESENTATIVE OF THE DISTRICT FOR THIS AGREEMENT
(the “District Representative’™)

_ HAND ARENDALL HARRISON SALE
"Approved as to Form and Sufficiency o

BY
Leonard J. Distzen, Il
Rumberger, Kirk & Caldwell, P.A.
Suwannee School Board Attorney"

Franklin R. Harrison, Florida Managing Partner

WAGSTAFF & CARTMYELL, LLP

BY:

ITS:
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BEASLEYALLEN CROW METHVIN PORTIS &
MILES, P.C.

BY:

ITS:

GOZA & HONNOLD, LLC

BY:

ITS:
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